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iff? ui41ui 

*neim, 19 2001 

iff? UlMtTJf ( 3^ffeT^rfl' 3^Vr <*t|ts 1|-0 )TtaTfaP4<4H, 2001 

Tin 3^/2053/2001.—HT^fifraT TTItfW t47 'flfafwr, 1976 (1976 47T 21) 471 4TTT 30 URT 344 #5RTRT 4 tt 
W it 4714 4tr ifte UlRf 7 ! 4'of) 47t f=T^W nsn ^Hls'dS ~f4T affTi ^fagRI 4ft WlH4 il47 t 3fR TF^pq Tffrl --fTR lORl'il 

h^ i R %n r ohkI 4tr V hst-^pt 'fltr %4frc itt4>k 47t ^ T R 5 rft ^ PiHf<Hr«(i fafwr 44Rnfr. sinfa: — 


3TKHTT-I 

urtto 

1. nfSTTH 414, yTTtnsflTrir'J ffriTT .• — 

( i) 4 hh'TH iflT uihV j i 7f4T ( 3Tfa4>Rt Tflfr ertd'qiO) nm Mimh, 2001 «Tn r .fnni‘) I 
< ii ) 4 bPiMH O'JiMsi 4 ■a 441 M«Mvn 4?f 41TfT5t if TIN 141 fVl I 
I III) 4 447 4; 44447 irf*JWt aftl 4,4-4k1 rttrfjtfii 

^rWwff^f 3m«n%famnnr Ih^vi^£rt fafVi'yn if 4i hihri 44n 

iTPTF 447— 

147) ^[447 m tt sirmrft wt n f4R7t omF'm ht 3I44T irf44t 47 trtrr 41 ^ f *i ^,u nn ^P^n rt, 

(13) l -JI4!'Jl4)'5f47 4T4i4fl4 RT4R 4T TF*4 T-R47R 41 14747 ":fT^t 4 J ldH 4 UftlFH^P-KI 4T 'JTTTI vfap\ 4T iRTR 4TR rrn I 

2. Rf^RPTRi 

T4 fafWTT 4 474 o=ti obl^ Min Pihm 47 % 4f4®f7’T 4 Tt— 

(47) ' ‘ Tufafwr ’ ’ n y 7^1>14T UPfH if47 STfafWT, 1976 (1976 47T21) Tflfafmtl 
eg) '‘f4R4f>rT”nfnTFi!R, 1987 47tRFW%3Tr^ltl 
( r ) ‘ 1 Ttrfwfr "ii PiPimh 5(1) R frqtftn TnfTORt ^tMtt 1 1 
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CP) iiwh<( a-Ts w ^pipt arftranff 

(T) 111 Hi “I 3ftr pfaPp $ I 

( Pf ) “ f -ltp! l <h TO " TN^fi Pt<V I *h H5M 3TfpPp 11 

(T5) ‘‘TTEJI WW’ ’ H FPRPP WI PP PPK PEN PEp PTFTT 3#TOp) TfpiPT 11 

i^n “% 7 T^pV’^ fa#*r 4 #hp#'JH« iO^ petF faiPP pP % 31 P<pj^r#eptptf#pt# 3 faParfapp 1 1 

(so "hth PTfawr" ^ arfapiift# % Epfa P' 'TP «h4piR' , -ii' % ppfa 4 * srwrw set pppriPp arfapr# 


("5T) 1 ‘ 5 'I'll ’ ’ T Pi *-1 P^i Ra d TTTfPEI f • — 

(P) pft#WPlP (FPfaO %^-p^n; 

(U) PF SIPfa, ftpfa #TTP 3TfPP#PT PiMPlfl Pi# WP WTPTt; 

CP) %T%FtTTPPfaWP PT®RfPl faf P^ 3TPfP I 
(3) '‘ Mpofa #f ” P T#FP#T P# PIT, PffrFt, #3 arf## 11 

13) ‘‘pp#!#’’PfafaPP3(P0 (2) 3fa (3)^‘ ftftft'<dP , ??rP''Pfa# #EFPTfagPFFEfaT STfaTftft #T5#fPP 
®t>*4 p rd # Tnn %, ftn#! ppt^ 3twt# 3'P P stp #T3pf pit ppe ft pttpt tf 1 

IT) 11 mR^k 1 ’ # vrfp'hiO PT °t)43i<l pit h#VPtT hTo ('nfp mP n/ h o-fl # 3fa PP/Pit arfV'wO PI pfapET EFf %) #4 
Tfwtf PT PE## P?t T^# WI, TIFT-fw, RI^ sfP PF%', # Tjpfa 'flfapiRt PT pfapTE PT 'ipfap #, atfatfa 
1 #, fa?J ?pPi 333#! fafPPiTFP ^ ■'JP^' FftT/Hdl ^iiRih P# $ I 

( 3 ) “ pfppnrt" p f'tfppp 3 (p>)(i ) 4' ftftfS'y ppf 4' P fa# 4 pf ft fatjpp ^pfar ### i 

(■p) ‘‘ FFP’ ’ P ■•fPSRTfc* 4#T FfT<#Sp# # fa# PIP PfFTT, ftp) TT ftftPHl' 33343 'P %P % 

TTq xf -anfh^m' fp>Pl PIP, ftpfr elflHHM STfPpilTt PT 5RI HplHIF PTPI fpTPT PTP PTPT TJfp PPP 3Tfp^P 

11 

ip) , 'ttPpp , '^%p3%pf t tt^ pp pjtearfp^pi i 
( p ) ‘ 1 yi4l'*i<+> ^P7" ^ ^fti sPjspi aTfVjhri^ afp 

(z) ‘ 1 pPmpppp?”- pppR- thiptHP 4‘farftI ppipppppttpttppp4ptptt arFpprfr, fti^shi'W- ii%T fPwf 
PpnpFt, Tfp^rt i 


3Tsqm-II 

Hfa reuD'T ) ' 3fiT eh4^iPPf l r ^T ci<n«*'<u i, 'PrgfeFT, pfMtfn'3lh-'ppr3ppmftH 
3. 3TrM<F) I ft. <4l 3ffT i^i4piRmT sFT et'fleMUi ; 

() pv % arfpppppf afP ppTPrPpf Pit ftni^K pp^pt ftPTT aiHpn: 

( 1 ) Wfi-'K 3)fH3Tft FPr4 
(i) tptp-I 
00 ppp-II 
(lii) 7%P-II1 

fapfr PPPPTP % PpKf 4' PPP1P 5P PPPT TPPT : 

(, i) 'Tf'PPpft 


( II) PTEPT PPPPi 



r*TFT III— ^54] _ 5775 57T 7(5(55 : 3775517*5 3 

(ui) %15 55557 
(iv) qR'*i 55557 


3 TRTW ar^^a-iHN a 4 r 5^51*7, 144 ? Plftw R'tsctsrt 4 rqft 5 4 h^k % 3 ^ 4 ^ 4 7755-775557 1 


w. i 

(2) TP^-T^MtRfa Wf 


farfwfa 4*54 375f^14f557-775-"735rat, f4f557-7177-55757, 37T^f4fft57 affc %ft 37^5 #TO, 144 14ft S> 15- 
H-'.'SM 77(77 4 r 45 T(757T7 % 4 555-7755 57 f4R[ft | y f5757 5(5 I 

(3) 773JF-5—3T4l57(!J Wf 

aren** *457 3T«qht. 4ft?iqie°b, qT*=Nn4 , ^w-w- ^ r q i g°h , 3751574457 

'H^s'iqif.qi-TTF-fr^ 574-514, tj 7877 5(4 afR t>41 355 41457, f44 fftftw h ij sh 77171 %5fl5 57 

55 i j 41 r ?7 -4 w-wi 57 f 4 f 5 f 4 e f 45 i 5551 

(75) 55 fafwi 55 f577(1 41 TO^I 5F 374 WT 5T515T 55551 14 fop % fan 3Tf457(l75l' 51 *h*4^ l R-4f % 551 555f 5T 

«tW 55 75 W( 457 4 57(475 srftfwi 11 

4. 3re?JT7ft Epf^ l fl 


35f4f555t4 37'ilf4 | Vdl575l yfd^cl 5RT % 4ft 17TT 41, 37*5544 KWHI"51 ftfe37^4 % 37*544, 4l555-775551 
Rlftliqi H'-Srl SRT 5TTTt 1575 7J5TT, 441 fftfijn^ vj 1M(1 5T 5f475fft 4 ^% f4(* 1441 *455 57t frrfwf^ wf 3fl7/5T ai^RT 7 ^ 
wi 4' "54 "4 60 ftn "4 374457 5>1 3544 4 fftni w4 3 tW5t 3775 T 5 I sn^R 57 144445 577 55775 ft: 

575^ ‘RTF 157 7574 37 WRT'3TT-«n4t 3715TT 57 ft41 f4]f555T 5154(57 44 % WRf 4 54 ^nmfr I 
5.4(57 57145T 4 f^fiM 

( 1 ) 3lf457l144 % 555 4 3TK(!fl R^lftH 54457(4 4(5( I 55T5Tft4T R5f4l 54*15715 4157 : 

5T5J 571 f57 4fft HIM 5*7 57 5ftft5*75T4 5 4l, 7ft 5i45lR4l 4 55*7 4 4 37*41(7 14ql55 54*15TO 4l5T I 

12) 4 5-4 f 55 f 555 T iftfwi 4 4 w 555 f 4 ?T % 14575 344R755 57I *ktt 29 4 35J517 4 t 4 T 5 75575 7751 5514 T rn 

4551 % 3TfRR 5(1 W7!7ft I 

( 3 ) 457 5 ft 4^r 4 'wft wft ftrgfRTt 57 57457 34^57(4 44 574-514 5 ft 44r i^ti 5*5 f457f4r 5T hi^tiisji>vi 4457577 

54557(4 4 W57T( (14475) 55TnT-55 5^ 37(57557 4157 ! 

' 4 ) ( i ) 375f7TT—4 t 7( 5ft^ 5T 1 ?5f55. 

(57) f4n4147PfT 44 ’ K ff571 57 755 f551F f575T 4 5T f55TF 5775 577 577R14757 4, f4775it 5741Affft 5(tf57T 4, 

3755T 

(75 ) 147(5 Hril/^fn % JilTqn 4l4 §5, 4t, 4777775445 %755 fq5Tp f575T415T fqqip 577ft 55 577(74P5I 4t, 

7355 55 57 4(5155 57 fFTTT 5(5 5Fl pi'll : 

575J55f57 5fc R^Rkl 5(f5554'?77 5(TT 4 777^54t f57ftr(Tf55TF 44^5f55 557 f55Tf % 3RT 5H755T 57 755( 7475 W'R 
57 375(45 VPjftR 4 374 55 f57 4771 57 t 4 % 3T=5 3775R 4t f, 5t 5F TH 4(55 % 55?N 4^4 55757 % I 

( ii ) UlMUII 

4*57 57f 457 4 3T557 5F 7 4 fft^f55 57 57457 374157(77 5T 5755(4 3i^t^ql II % 3TJ77T7 3754 45lfK571445 57 54 4 557 
n) H ,J II MMjq wXm I 

6.4rT57TH 3frr h4 


44555 3 4’^474735 4(741 4l 5^447771 4155 57 f5555 34457(45T 5745T4 57T 47T55T5, 5% '4447(57jfe4^^ T55T 
57( ft) 1 !, Tjft 34*4555 5(1 5T7I 17 55 7T55(7( (1 ) % 375(45 57545 7T757T7 SKI 7755-7755 57 1414514(1 5(15(T5 | 

7, 7T5754W755 

4575 f5^5fl 15741 41 ^f4fl 571451, 5444?5*7f4}f55 %5555% 155551734TRtf %37^577'^41 4f 5557TTT’ 57 4 (tt 
5557 44(4 5775 % 57(51^577 4 35775 444 : 


57^4 5F f57 5fft 5F 44 57l4 4(577 % 37577775 4 57T55775 57757 t, 4 5F 55 4(5 577 455 3ft7 5% 5T T 5 577ft 53 5T5 


oVn 1 
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8. MfMcRT 

I 1) ^ Rt^<w 3Tfwft Tj R<f Rtf OTfa % fcR7 -qfHtel RT RrET, frgfRTT RTfaTOf £TIT TEE Rrf-?} RRfRR7 

RR 3^rfw RT ffRU WETT *TT TOtRTT \ 

(ii) ^Tfrraro wt % -tf ferrt ^ rt wrtt *h4^Rf rrt T=rf tr OTfa % ^ RftRtqjr to t^rt, fro f R gfar 
RTfRRTOT Tm TS: TOttf Tf TOrfaRT ^ 3rafa % W^T ^TT R%RT! 

(in ) R h-T^io zsftmft TOE M Rft RRftr % TOte RfrorsTT to tThtt, frot fTOjfTOr TOfaRror tot tp: t=tpT% -R 

OTfRRf RT 3TRfa % fw RTTRT T3TT REFT! t 

< i\ )<RD ftiiWl'-n rt to-TOertopiRTOR Pv^ tohr1 1\ w Rtf Rtf OTfa^f^Rf^^TOTfrRT, fTOf TOjfai TOfroErft 
Ski TP: hfTm r 3TtFrr>TT 3TRfR%f^TR R<B7RJTO mrmi I 

CT5T) TOTRTO wt TO oFRHild MhR! q wf E ferft TO TO TOHfa fell TOtf TO RJ: TOTH Rtf OTfa % fen? EftTOTO TO 
TO 7 17, TtR fn^r-KA ETfRRtff) 7JTT qttf TV)4 ^ 3TtffRE7 E?t TORfE % fp|^ ETEff TO Tr%Rj | 

o ) froft sTfaroft rt ^i=Nrrd ^ toto^ 3 RfrotTO Rtf OTfa, 15 m ^ ottritot Eft tort rt f^m 

ETfEETOT Rtf RE E TOT OTfa % T^Rh TOtfTO RTEftHTOEFT TOTtfRTTOEE Ttft TO TOJ^ET RtRT^ft % 3FRT ETO^ ^TT toTrT I 

9. TSlIiftcMUl' 

( 1 ) Eft fatffTO TOfEEtfft Eft TET ^', ftrot #TO[r RT RHERI % 37TOft EfTET^ TORTTOTEi TTOR^TOTTOTTEtTOT 
^-TTTO RT ^rmift T5Rt TET wft ftETI ^NJJ\ I 

(ii) Rfr qR^ri^qr ^rtoi^ 3rEfftT ( "^?r^ 7t, ttItet qRql^r 3 ttRt % ^<m, fTqf^r ajtRtoit? tea Tt fe 

rqfwifr RT RENnfr r; WEftRRR % %R *#f i, ?Tt : 

( e> ) Tff£r fen. te rfwi rt ^4mfr % ret^ r, ^txj Hif>M Rer 3t«ett rrt ^f w 

■RTET Eq TE TT4 TPTTEf "^Ft ^TT TKfTrft 'f I 

! T^ ) E?T 7 TTT R M^TH?! Nett ^]\J %Et STfEETfr ET EEt^RT % RETEr R, EE E# ET RiETErfr^ f^ETT ^TT TTRTT 
fTEE fTETT RTF ^TTI 

10. 4tfiE 'gUi ^TT ctR TTRTftE 

t, 1) (,Rt ^rP-TOra rt TM^id ^fr^Tfr rt stpt ^rfr e ttst^ et wm ^ ^ -eet % Rrt $ R^Rw 
ThOj q ^E ^ Etfer ftr fsRT E mEt Et^RT eft r%et i 

(730 Trfel offt ^Elf^ET '3E5 TRt "SEER T^ft : — 

(i) RrtT 3rR-TElft eftE ^f tTt eaR, <er 

(11) ^fr % RTO^ T ERT ErR 1 

(r ) ■farRT ^rfEmfr rt rrNrt tot ^r-RRtr ( 75 ) % ht% RPREf R, ^ ^vrfn^ft %*^f t ar^ftRT TRm 

R7T 3ETf r 4 % -jTTTr %H % RRER TRR R4 ^RT l 

( 2 ) -OT- fafTR (1 ; R fTRft RffrfRT EET % Ttft ^ Rt ^ 3TRETOT RT ReNt^, f^R7% 

reett%rt v\\lcjr[ f, fT^Rpr rtT-tott % %ft5R % ^nr Rrt re Rrt tpT^ rtt r%rt errt ei™ RFt ^ tRett afE 

~ q^^ i khR^ RnRRT%Rt E ^Ertrr%t^ jEpr ri frR^Rt weihimrrrr^ Et RrfTR rrtetreftfEtt, 

‘‘jTR 1T3T TtE R^R Rlf^TOlfr ^RI WfaTR R RR %RT ! 

TR^^TRT 

r 1^ f^fRTl* RT RR I^RT RRT lR RT ^5 RTRRT R7TTE Til RTf RTf%7T ^TRT fRvRT RRT Rt> 377^* 

fRTuj; 3E(7TR#Er RTEWf%RT RRt R ^ ^TTj J TTt ROT RlfRRiTft ^RT 3Tf7R OT^T RffttT "3^ TEE TO fqfiqM % REDn % 
fm? TO 3Tf^EETTT RT TO^TR % 3T^VTEHf*W> ^"(Rqiftqi R^t RfftTf RETT ^TTW I 
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[mft ill—ms4] 

11 . 3ifiraffciT afrr +mi 

1 . ( 1 ) ^ 'ft 3TftT=mft"*Tr60^^ ^^■^'^R^raT-'Ppfrf'FtTIT: 

T TR[' i rs'far si**?%■^r^iR^-fapPR ( 2 ) f^iftTTf^xi^i 1 ^, arc^ 

rq^|^K%rft arfa^^'^’-ll'O'^ 55^^aTT^-^^t%%-sn^-inlR?i'^ 30^1^it 'HtTIF^lfr, 

favRT vfr tjtttj^TT-P l^'H ^ ^°mi i: 

■Trg"*{F Ht %^1 %iiFfTarfferaiRt^^ira tw^ fawr 'infill, ^tto 

3rf f wft HHH 3 ^ iffr T 1^1 aft* T^ fTF^t ^ frir<3fl 3 Hi Hill ^ ^ ^TT T^ 

srft-wro ^ i^K! ^3^ ^rffer^nfr % -qm^r Tfh "qFft % aftr ^4^0 % *rm?t 3 -q^ft % -swn; ^rofti 

M F qt vfl W : 

qq?[qF4tfq>3q~f4MH ( 2 )4fqq;qrt3nqqTq%3qj^ sre^aTfqqrrctqT q>4qK) ^rr^f^^rrt 

% qqr 'h€p\ % 'Mini 3t£q*st % RMq % 4t£ q?t f^rftsn 4 n«ti^i % 34ft ^n 3t*qr4qq fqqR qr qft^ tfR qrr4 qrf 

■qqfq % MRl PMtt qR] I ^[ qf£q£ f^TTpr f fqr 3q*T ^RT pRT qRT 3^?T q|flf % , “OT MIH^i ft ftqffttT 37fqqrfttqT 

^rftqiii -577 7 m ft qFRr qsr Iftqr ^ttrtt, ^ iftr 3 T*q$r ft qfti arpftt 44 q fftqr 44 1 

( 2 ) 3Tsq**T fttft % qR ft qrq ?fR q*;*qf qrcft T^fj ftftt faftq "g^ft^n qfftfft qrr qqq qftqT, 'ftt rf ■gqftnq qftftt fqr 
qq-fqfqqq ( 1 ) % ^h^mk fft>nl 3ftft<*>iil qT ctftqrft q4 qq ftjqT ^tht ^11 ftu qT q4t 1 qF nfftft ^rf^^iil qr 

^qq i i i % qn^ ^rr WT'Wi qr qpjft ^ fti^iri^i qpTft 1 

m^rnn 

ftiftiMM % qqRrr % ftrq m ’^Tf^niil qr ^ 4 ^ 11 ), ftnn«41 q^H-fqftr m^I 4 qp m^ciI itttPsi Ft, ^rftrqftFT qp 

R4 qiR mVh %tq«<4 mc14 % <h ifia<i ftq ^qiPi^q fIr i^ 3Tf^>ift’qT <*> 4 ^ 11 ) ^c4 u ^qi^ % <^ih Pr fttinl 

3T^q (f-i nI qp 3tT^ T jft ^ini m> -in 7 tf 44 %" 3tf%M Rr ftPii 1 

3T«mq-3 

^qr-f^Tt, qft'onf, M({l--rfri ^4 wr^i^M 

12 * 4 

^fht yr4«t> ^rf^pRtqr ^4^i(l %4f ^fhtto-w qrfq^fftrrqq t«th qr wiif qrTfrn-ftq^Rqtftn 
qqq q Tign ^ttrtt Rtr fq^tfor fhto Rftfl fPP i 
13* ^RWtTT 

( 1 ) qq7 3q-faftNH (3), (4), (5) Rp: (e) %q«TT Wt qqq-qqq qr^STlfr fenr qTT R^rf qq % 

qt-Trmq qfqqqft qT ^qul R q^qr qftr4 % ftrq qqqr qft^qi q p q qrqi % sRqfa qqp-qu tjfqqi T^qr 1 

( 11 ; vr qfq^OTr i-^Pq 4l qp ^Vi Fjq f^qffoi qq ^qqqqff qt qft ^rrqqt qq 3rqqq fqqr ^rqqr qm 
"qfqq>rftqf qr qqNrrftqf, ^rqr 4t him^i Ft, % qtq nRqifqn fqqT ^nqqi 1 

(iii) (qr) fqqftqftrtqT%nqrqP"q^pqr qfqqqftqTq^NiftqtqftMqrqqqqqqqqqr ^hmmpi" 4 Iqqiqq 

qp qrrhsr % m^< 4 4 q>t 1 

(qr) ^tft qq qq4 qT ^?hmh *4 qqrt4qi ftwiu qr^ qt qr stP-to qqlRF ^rfqqTfr qT qqfqift Ft ( qR ^qqrr qr^q 
qfiMFi q5t qqqr qqqt ^tqr q^R % tqqt qT ^qqqiq q ^qqp qft^ni % tr; 4 "4 qrt wqqt 1 

(q) ^tftR 4T^q'of wv\ qT^RqTM ^ qqpr"4^1 fwitqrRqtqr3?fwqqHci ^rfqqtfrqT qqpqrd ft, qR^jqqq 

qfrMTTT^r4r d1°ti q^qt % 4°i4 qT^qqqR, ^ftt 4t mihhi Ft, %qq^4 4f fqqrfer qq qiqqr 1 

(iv) ^rt ^qqq *4q ^rfqqqp qr qrran qq^qqr fqq qqqqq, sqfqqr qq4 Pnqq, ^fqq qqrq, q^ fqmr % fqqiq; 29 3#q, 
1980 RqqqpMi qR. 2 / 17 / 79 -rr 3qt. 44. frt MRqiPHn qTftfqq’4qwqf q?t 4qr fr aMqqiu ^tt4 rt aiiRg qit 

qrr ^qj 4 4, ttrstt qq^tq4 qp t^rt 4f 3qqrt qR^niqP^qr tr trf qrt ^ttrtt tqr qqt ^ orfqqqft RR/qr 

Hig i q R flWKHH qt^ 7TTOT W*F$\ qq ^RT q qrfr? v ^\q^%qiqqr%prw qRTO, 1991 %qq 

rtfit 11 -3/90-'msnqqt, (i) 4 3tqrqFFt 4rm “B ^rpm% oqqPq 3 tt4 rtm arfwftqf rt q^^iRqf qrr 
qqRi qfi^m qrp tF 1 


qnqqqq^m ; aTOTqrrq 
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(v) f4>41 4 e4et 4Nt-i'Hiiffffit EtffatfEcf,iM et e> 4 e iR4TEft^iftwEft eeet■ 3 ^%% 

^ ETEfFF Rtiij, 'Jiicl ¥ Ft T^TFt ciiOo ’'Ft c m 4 , IR EF u l EE% q|4| 3T**rf*Hl Eft ETTET qU^dCll anTftFT ?FtT % f^ atT-JETfEET -3TET 
^ ^ ^ 3TTFT mr-3^'% ST^FIR ■3m37lt I 

14. UrfMfa 

TTEt Hc;I> ifriHi 4'q> % ^-ql^i-H ft Elt 'JlI*<■'fl 3Ttf "°h)^ Et atfEEEft ET EEfETft fEEtt EF ET 4q4 if E^l-Tffl % ft-fn arfEEET 

T.4 ^ FTET ETT "Em % : 

ETEJ EF fET 4 e> if 3Tf4EEffEt ET qi4qif<.4f E?T qi-iO'-i TTTEET "5RT 3tfEfEEE E>t ETTT 29 % EEERfF4K fm ext 

fEEEf%3EJTTTTEftWlTTtl 

15. UrUiy^H 

etT^ fiftr stfEEnfr in iFNiRt 3 t4«tt^tf T5? efe^ et ^feete 4 iehiih fe 4 Emf er% % f^nr fFEEF fmr eet Ft 

ET "FFT F^T Wt ET elflHMM if FE|41 e>OI fETTtt fafEPF 3TEfE ET 3EEET EffEtW 4" TF% % 3TWTEfF Ft, EFT f 4 fEFT FtfFE fi^ 
WHI4"1 <p>M if =w4 'tx. 4 El EffEtET "it [441 'll TTEE y Auqfdn fETET "FT +-wcu % I 

WETE-4 

3trarnT, 3TFprmE1^ 3TTftFT 

16. fe# 3tfiRF?nt 3IT *4 t 4|0 jj^l$¥l 

ye4«b atfEETTrl et ^NnrtifEt ett ^t*biRri*h atfEEnff in EnfERt fIet aftr 3 he>1 "4eto ifEtEft eftfF it wrrEt fet ef 

ffETEft 3*H“h 0 M<l l MK.if •5'H “HpiMin “HpWqt, ' y Hl t )-f’1 T lt'1 l fFERFfETfFEEEFt"3ft <01 'HI Ft, % HJEFT 3ttf fETF 

ET EFIEfll TtETJ 

17. PblPH^nT THT 3t TPT ?rffr3 

it'ETETT nr^l=t> 3tfEETT7t"ET sti4 e (l{l Ft |q 14^41'■% 3T^EE =t)l4 qiVn 3ttT (j-iqii 3 h-jhM' 1 qiPil F^tTFE “Hf<=tn "ET *>4(4^41* URT 
ETRR-RRR ET fFR "FR RRt 3TI^?ff FR tF^Tlf FiT *ft aT^ETFFT "^ttnil, tm%"^m-"Mir, pFKFTf "El f-m 'J| if T?t TUT RET Ft I 

18. <<a4 «hi <;ir4^ 

man srftimt in ipfmfr 3 te% TtiFFtf % "E44t mf % Etmt ^ ENFftm mn wtt aftr efto in 

3T5TFTO FR ^ fib4) J ItM41N y'JiTn "4ft "^FIT "^t "5FFTT % f4i4l “lIVtl "ET "^ET % fERTt "h"4’=ll0 FT FE TTET 3 IEt 3 FFt «hVn, FTE FEi 
FF ^ETfW El 3EE ETfEEEET |?E "^ET EE% % fFTF ERE F Ft ET "EE FET FE EfEF atfEEFTt FRT 3TEFT EEf®T TJE EE^I "^EIER^ 
% frETT E EiFt m; I 7|fEF ER% % E^E> EEElO 31^4) ft. 1 4 EF 41 m ij II EttfTT I 

19. EEi fftn EtT Fif14 =f>T 

E?4eT StfEEiRt ET Ei4Eltl ^ETEitftET ^ETEFIft TJE f-1 W|<j4E' EiVll 3ftf #Et EE fFF EET^t % EIEE> EEFT EttflT FET 
ftTEnft 3tfEEiTffEf, "fFT % ETFEit' % ETE #T-^E EEft EEE fvi^lEK fFtSnETn T^E FE Ef *ETE "ifET I 

20. ^ft, 7f?Et 3Ttf^EE 41JIdlH 

EE i Et igfEEEftET e4ek 1 ■EWETfEEnftEfr^"fEtf7fF%"fm"^%EEEf %'EEE4'TOETtf^EtET\<<;44 3tTftt% 

fFTFEtti Et FttSt EFt t^ET 3ftf 4fft E^ft % fEFT ^ fEEtt ET -4HEI<t E?t El4^rHE El HElRtlF FFf E^ET, "Ft FEEit "EtEEft 

iffEFT E FE^l ElfEEEf E* Ft I 

21. 3tfWErrft ET Ei4ei , 0 gltl ETJT% TtErETTET"HtEETEETETftETftEi iStEftTEEET%4f ETEEfTET 

ETt^ ET EfEEEft ET e4ek1 E1FE ETfEEEft Ett "^4 "4^ % fEET EE^ Et ETFlt fiFETEEFTM, flFER ET EEEtfTE, "ET^ EF 
EEEEtEt Ft ET 3T4?rfEET, E?T TEtEEf, FE% %tr 3EJftE ET ETE EFT E^ET : 

EE^ ^t? StfEEETT ET EEfETft ^ftt EEJft % fEET fETTtt "ETETfFET ET EffFTE IEEE EE E^FfEET EEE EEET Elft'REfib', 
r bN l rE°h , mTET f EET , TtTEfifFET , fT^tfEET, ETf4ET 3TEET ftTETfFET E^TfF EE 3tTElffEET EE4 FR 7T?f Ef -E#T fF^ ^E EE EW t 
fET FEE FEET EEEfcEEtE ETTEf E Elt^ ETET E E^t : 

EEJ RF 41 fET FE =til4 EE EF FTE "4 EFt ct'll ET Fft ETTET E-4 EE ^‘11 eIf E5TE ETfEEETt T5TTT 4fTT ETt4 EE fFtfET 


fFET TETE I 




: STW^TT 17 ! 


[RFT HI—TTOP4] 


i «-i*-®TTRT yi^c TOPw ^ <jvh^i fro^ hH 


(i ) 'JTfaRiR4RrRi4RHl% hR^kw^i^ hrhh hR; Pfi'Hl toirkrt Rti+fl 'w’Ihh'^■^tht%■ 3! tt Ptiwl rrtt u^VTl ' c tt rihIvh 
rRMt rr tortt % rt totrtt rrr rrrt t Rt rp profit tjrrt ^ ^tt i 

( 11 ) tt RTRT RTOrt rt RiRlvn RRfRrt ■% Rf tot^t Rfwr % fRRft torr ^ TRifacR 3 rt rrr % totN Ft, totrr ^ 
Hf.HRT % fTOT RRH RR^ % RiRf RTt pR TOT fafHRH RiT -SM-itM RTRT RIV'II I 

(ill) ^ 

RR7RT TOR wfT %, frof RRTRT arfafaRR, 1956 (1956 RTT 1 ) RT TOTOTR IJ^TT fRRTt TOR Wp % 3TRH T lfol^'t'frd RRRT 3T4%TT 
P, flRRT RTWfTORT yi^-iT % fror fRRTt RTRiRl Rf*# % TftTRjtRRRT, RRlfa RT 5TRR ^ ‘HPT Rpf #1T I 

tor, arfwd rtrt^ri'O '4RiT?el srfaftRR, 1912 (1912 rit 2 ) rtckwi y<^ PWi tor rr^jr%T fro^ffR 

fwi TOT TORTORfafTT %, TO HIHISrI arfafRRR, 1860 (1860 RiT 21) RT <1RTHR RfR fRTOt fafa % 3TRfa T.fTO?t$iR 

tort fRRff j-nr«frip+,, -%wrf^p ttt m<im*6.ki Rfaftr^ifTO^iRHui, RrofR rt wrrtr^totott11 

( l\ ) R1TS ^JW 7 P+4riKl 7 TW51Tfwft^'^' l r^ft% f«HI Ot'Hl Ul^f-TRi TORT RT RTP%S TOftR 3 falfTOF) 
PTR fRTO RTT tRiRt TO Rl RRTO R^ RitR w)°6 1 < Rpf RTOTI 

22 . 3ifi»j?nTtm ^4^i0 ^ ai^rd rcHiji 

(1 ) RiT^ Rt STfRRTOT RT Ri4rk 1 TORT RTfRRiTtt ^ 3RfT% faTf fTOTT ip^^t ^T TOJRfTOR Rpf '^t T TT afa R TOT RP RtRTTt ’ll 

% w! Tt' TOjftra Mritri wr-to % fexi froT appift'w t^tt i 

WI ^"rh i)*ll ^PJRfwrf?! RT '3TfR^rTpRT a=h RT <s4 3TRfa % TJR V% RiT fsoti^K RFf "FtTT 3^T RlilR 

RTfwfr 5TR ^T RT IH^liy'll'Mib *61^1^ Rlt ^TT TraRTl t I 

RT9j Rfir Rrfronrt % srfq^FRtTp «64 ^k 1 ^rft iriR^Ri^' $ 3t^#*rt rt srfRRT^f Tin -ait toi% Ph4hui 

r rtto ■•'it tti rp xpr) ar^RfrofTi rt sTfroiR?f 3ii^<a1 rrtfript i? srVt fR^?i ^rrrtf i? f%■ftpfr 3i jhR^tPt rt srfRSfiRif 
73 4tto 4 t -^51 fjKi frofror f^ro to i 

23 . 

Rfp Rifi KlfRRiTTt RT Ri4t- 1 lO 3TTO RTR#‘ "ff TTRSfT TJRRf RT RRTTf 3TfRTOff RT TOT WRRi RiT TORRK ^<!TT t Rf RF 37WW 
rr ^jr R^jff % fror im m yiwMR ^ rrr rpT tp rrktt i 

24. 3MP1K 3ftr ripJl +C(|ctiK ^ mitO 

(. i ) R^ arf^Rilff RT 'Ri 4 rr 1 RRf TOR fRT%fRRff WRI^ RT STRfTOR 3 lfRRnff RJ Ri 4 RrO ^ Rif i <jy?R ( 4 fRi'l< *A'II 3 lk 

RPt 3 trr mRsik % fRRTf rtorrt arrof aifr ^ Ripf rr fRRff «rr ^Rfro R?r toifr wjTIriK rr% Rif arjRfR ^rt i 

(11) Rit^ ’SrfRRiRf RT RRfi£JRT : — 

(.1) Rpf ^TT RT Rpf #1T RT ^5T ^ % f^RT RPT 'dRifllH'lT; RT 

( 2 ) 50-51 RT ■'JRP % RTRT-fW RT ITOTRi^ITTT r 4 RTRRTT Pt, RTOy RT ’STRrRTH TOT 4f R(t^ qttui Rpf *n'Vll I 


pq Tr^RH %f^'‘R^3T"R)TRTrr3T4 %, ^ R^RRfRRTO 3TfRfRRR, 196T (1961 RiT 28 ) ^'t I 
25. TOTTOf, Tmff 3TTf?Tf' 

RTT^ Rf arfRRTTTf RT RR^RTTf fRRlf 'TORT TOTRiT, RtRTf, RfiT’jfRRt RT f^RTf f^RR Rif TOgafT R^TORf RFf RT^TIT I 

TO^RP hf-TR ^ H fRRffTOT^'fRRft3TfRRTTffRT Ri^RITt R7t TORf TTff%^f TOPTflRfilRf RTT M*T l Pi | Ri PlRV I Ri< 4 ^4tRT%RTTO 
"TFH HMI ^ll'J'll I 


fRRlf TORT % TOTRlf, 4fRTf RT Rfil’^froff RT TRiRI P+>TR RTfTOq RTf^TcRf-TOpff RRTRT fRRRTRRRT PR fRfRRR %RRfTOT% 
hu ■RTOTRTjff HMI 'Riy.'ll I 
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26* TOTO RT yfriq-*T 

(1 ) T&i rITOtotTO RT toTOrkI WWTcT TOR TO :— 

(i) fTOTOt tortwrt ri^krtTO ro%froTOt 3^>4 Tfr atfwrfl rtrTOtttTOrt fTOTOtTOTO ^^TOTOr, irITOtTO TOTOR, rTO, 
rrrtI rt tfrt TO, rtTO rf pRifTOn TOrtwTO, fa^TO rtr TOrt rr TOr-TOt tot ^rrfr TO, toTO rTO TOrt rt srTO 
wftRR TO fTOTOt RPFR TOt TOTO TOTO TOT 3RJRftr rTO TOTT rt 3rFRRT TOTR TOt RT 3RT% fTOTOt RftRRRTR TOt fTOTOT 3 TTPTOt> 
RT*RRT TO ’I TO 'SicrPii 1 

(ii) fTOTOt iTOTOi %Rl*TOt TO fstltR<l RT TOt <sk1<i(T % TO^jft TOlnn ^sbt% TOfWR RR % fTOTT Ttttii, TOTOt 

rt fTOTOt TOt rcf TOt Trfir^jfiptf TOT tTOTr-rTOI^ Riff TOTOtt i 

(iii) fTOTOl ^'S^'ls % RHR RRT ^Tfrt TORTI 

(iv) ^TBf7 %■ f^fr ^TGT3^T7 ^ f^rsfr '^f%T^m ^f ^TTT ^T f^rf^TR FT^FTRt 3 RTTjt ^ f^r^ff 3T^T TR^TPjfMlr ^ 

{^cTO-RhUsci TO TOTO TOW3*FTO TOt? ITOn 1 }<1 TOw-TOl TTT oqq^K Rff tTOrT; TOTO 

(y) R*RR RTfTORTOT TOt ^ TO f^RT 3TRRt fTOnt ffTORR TO fTOTOt 3T-R V^Pw TOt 3TTfTOR7 RFRRtTOT TOT RTtTO R^f 

^ * m rt <3R % ITh ct TO fTOTO) cRfTOi ^iTl ^rfcPjf^ e tH’"l TO f^ *id dpT it i 

RRRJ TOT^ 3TOTOr>I<I RT rTOrtTO fTOTOt RT Tl^jfl fn^ TO fRRT *-HlR TOt TiR TO ^ifii 1 TOr$>c1 rTO TO 

ciI ^ RT <3^ TO TTOTTRT ITOTOi RRRfRRT *>hihi<T % huh tfRHtaicii tain "WRT7TTTO RT fetnl Ei'ifi «h 4 -f^iO 

TO ^TH BrfTOf ^ +H^C11 % I 

TRJ TTtt 3#TOlfr TT TOfTOft fTOfl %fT TOTOTt Tt TOW 3TTTO TR R4TOOT ^ fTOTTO TO TRTO lit TO 

fTOT TOTOTT ^TR #TO^t TO TO TORT Tt, "3TO^ ftit-ii TOR TOTO ]RR fd’Q TOJ TOW % fTO7 ^nn ^ TOTOTT % 1 
( 2 ) TO? HT TOtorT TO TONTRT TOT% TtTO TOFtf TOt TT 1TO Rt TOWfTORT TORT iTO TO f^TO%RTOT TO 3TORFT TOWRTOTO 
V TOR TOTO I TOfT TOr^iO TO RRfTOTt TO TOWTTRT TO, T8RT TOfTTOlft TO 30 iTO 31 fc^TO TO 3TTOft ^RTfTO ftTOl TOT f^WTW 
?ftowtortoTOit TOrfTOnro^ thrTO 1%TOt TO ^toTO % fTO wqf tot 3^h TOtro i ^tt TOttoTO to to A r r 1 TO ^ fwr TO tor 
?p5T fTOnro TOt fr to TO faTOfer fTOnw tTO ^ tort to TO TOTO tptr-TOto to sttott ttot ttoh r 3ttoTO ttrtt % to totow % 
TOr fTOnfroTOR T ^rTOTO?! ’tottotor r 3tTOtot totto %, tTOrt froro tot ttoto ^ \ 

TR^ftRrTRT 1 : —fTOTR TORTOTOR fTORT STfRTORt 3TTTO toTOrTTTTO TOWt TOR^TTTOTTRTT &p\{ ‘3TTTOT^n TOtTOR T jft TRF 
R TTfw TOttoTO TO TO z TOR, TOR1T w % ^ TOpt ^ TOrto T l 

2 : —fron TO^^kI rtto^toTOtott TO toTOto tort ^ TOu ^tTO tow hU+hhi'-h toTO ^ rthR rr^tt totrto 
aftt rrto ITOtt "TOtttotT rr 'm h i4 ttr[ ttrT TO wh <{5H r^i i\tt m cfi ci TOttt ^ fro tf TO TOT TO rTOr TO TOtt tow TO rtr wTO 
TOrti 

27* 'Red, BFTcR 3ttrT^ mFtT 

(1) TOrroTO-mTO rrTO wTOtITOjfTOwrT thW^TOTO wTO rrTOttTO^ trarTOr r rf^TOTOTOrmTOTOTOTOTO rrt 
fTOTOtTPWR TOTO : — 

( TO) TTki fqtiHd TO TORT "TO RRTO ^TOTOTFT TOWT TO ^rTO TOR 3rfTO*T 3T P -TTO "7RTO TOR RTOT TOR R TO ^FTTO rTOtoT 

TO froTOt trfto TO tor TO to TO^tto to wt TO -nfrw tototo 
( T5 ) TORTO TOR r^KlRd TO TORT TO ^TO^TOT TOR TO TORTO TOTO TO TORTO TOR "Rf^TO TO TOfRT WR 7 fTOT^RT ATTT 

wroTOt, Itorto TOttTOr TOto TO tort rr TOT TO ; 

(R) "OT^FTOR f^TRRfl TO TOTO 'TOTO ^TOrrTO ^ifH^ TOTWTO^RTOOT TOf^RTO ^TlfTO TOTOTOWRTRfeT ; RTO 
(W) ^TOTOTORTOTO^TO TOTOR^^TO^TO^ 3R7^^ TOTO C|(r?R | RTRJ^q :Rf^T^TORTRTWTO.^3RRT^ 

toTtorTO WTOrr torj TOf, TOto TO TOtort TOT, fr WhrrT to tofj ftTO TO #t rTOtr % TOrtt tr Mtotr tot ^mf 

TO TO^TOR frorowT RRJR TOtRT I TOT fRWTWt TOfTOTORT ^3#TOTO TOTOTOroRTOtRR^RRmTOT WRTORTOTOTOTOft 

tor TO TO fTOfTOTR m^ift i 

( 2 ) rTOtto sTOTOroRt tTOr rTO ^r ^TO ^ 30 3iTOw TO rtoTO 3r toTO TO 31 rtTO tot ferTOr % rwrtt 'rrrt "tow, stwh ^RRfTO 
toT rto tTOrorwt TOro to! ttjci toTOtt i 

( 3 ) TOr? ^TOTOtotTO rhtr rtFrtotTO TOt ^jTO totrtotTO % TOftt ^ttT rtr TO RT 3TTT rTOrr TO fWRT TOFR TO RTR TO RT? 

3Tww TOrto t rtr, ITO'tor, ^rfk to ITOfTO 3TTO TO w TO ^fSpi TOTOtt TOTO W 3R^FT TOttotot TOtRT I 



[WT 111—75^4] T \ a^TT^TT^ 9 

W5 3TffersfiTft ^1 «b*f-Mk) 5RI W*T inftTORt ^ ^ UF1 'JllU’ft ^ ^TT ^ T-fr-^T : 

C^O f^fl «hPki f^u ^t^4jhh% ^ito arftrorct % 3nftwift°P ■hw*? ; 

("Gf) r=tv*-Tl p-|*Hr*Hfl '*H hRiP^CI “HIHlO %" f TT'*l , i c ti<'l % 3l'- ( -l , 4T f4i"i|l ■ ; 3TTT^ I 

(.4) ^ ^^#r-^r ^*rt wr TTTftwrd ^ttT jft- 3 ^ an% 3 -m 

"3Tj%fexfi- MRqK'!H%TT>T'^-3^% WSt^TTO^+ailfHW^f Vt, ■H t 9fn ' I p*T 10,000 7. ^ 3#WPt I 

T TC^J ^ ^4 7PT HlKl '+i{'ll #Tt *hPi il_'Hi <=41^ eH-^T : 

W MTgrf^i^-Frrqvt ferwfiT aiftreret% ^TW aTTf wto Ft, ~qr 

OS) f^F^ft 'Pfaftd ^T wRlPyfl o^NlO %TR«rq pTFfpR SRT'qTFtl 

(, 5 ) ^4<ii*il #(iTO "if f^rj; TTTJ 7T®*? % 4(WJt ^04 JtTftRiTCl' 7FFT 4HlHl il, 4 3T«WT 31T^7T % 5TTT 

3rf«Ff)rft 3t«T*TT ^4nr<1^^^^3T^'F Tt rfrf^iT, ■#'5F^i T m : T7t'*[T^T%'5Ria : f«?«lT <J4I*+>1 #1 ^'5^% 
uri ifr ^ •srfSRT ^^i, 3^a4T^Pif^%3rj^3fa3TT^PfPiffearofa% vfrre Hflqu fira vi %*n?t 
FFT ^ trqft^>5RT^TW^rTft^T 3 tfliff % *qft *ft ^ ^F^rt ST^TT ^ T^T, Y Tl ftm *5T% 
#tl 

A A f* 1 *_ ' < XI -_ _'. J L 

28. TWF TTWT TTO^T 

(1) (i) 3frf«r®RRlr 3T*Eim , «rftRT f^reRBi -qRr ^ ^ Tft f^narre- aftr ■'T fam 

Hi-H °4Pll; 3^T 

( li) 3Tfa^rft Ch4^ll<) 3 =TT%’ c t1tT ^TT 'BTCTtV T T^ft‘%' Wlfafl^^TTff faqis ^TTT 3?k3lft faw 

Hpq^i <*>Vii : 

f^ft 3Tf«WItt ^f^TT on^j^iO ^Ft <a u 'S (1) ^TT <a u -£> ( 2 ) ^RmmRski ^TT ^TT % 

f^TiT ^r m ^wifr 3^rgHfir^ wm t ^ wtTPT^t^f^: 

(*F) ^T 3Tlwfr ibA^ \ i\ 3f^T f^TTF ^ ^TFl^f^T f^rf^T ^ ftw % 

'^'JHfd ^ ^TT %; ■3 : ftT 

(T5T) U HI '^FT% % ftll^ 3T^ 3TT^TR ^ I 

(2) 3T«paiT ab*j«|lO ^ 'iKnlq -i mi Reft ~^wi %, ftqi^ f^T % ^TT ^7T?TT ^ Ttt ^ 

7 ^fl’ ^Nf> ^ i 

29. ara^rr 'ftrfm amrrir ^ f^ Hi^i^ 3tffcwrtt 3 ott 

(1) stT^i^mO 3^ p -T^rr Rh^Tl hIWihi %" % fciw IWwhI ^>541 m ^i<1 m ^ 

f'K'KiK f^T"^TKTT % 3T®TOT^TT^’feqi 1TT7TT %, W[TR 3tF^^I< 1 "5JTT’^T®TT Pi^Rfm, Pl<H<1l<l ^7TRTT5T^ t TFT^TT 

^ T3TW; ^T% m\U ^ niil^a W 3TW T$^\ % ’^hpT, ’^TT TO HilWifl % Pi4^1 f^TT PlCllVl 

f-l <4 *1-11^1^ ’fTPTT ^11^11 I 

f^F 'OT 37^ftl ftrq 3^T ^TfT HI Ml ^IIHI 3^ fePlHH 44 ^TT fqpiP^ Pi^If ^TtTT f^TT ^ii^ii I 

(2) U^\ 3TftPFRt &mi «t^hk! ^t^T-p!|Pl^H (1) ^TPT3^%^TnT^ \^i ^ TRI#3H 

% tfPTT ^ Hih4) hPPmhRihT ^ 3TJ^RPi u 1h ^ "4 i^T^PTT ^/Fft srarf^l ^ Tp^HI ^'^41 ’qft 3iqP? 3T®RI ^^41 

I^T WT TTpft WIT, 75fr 3TJWT f^RT ^WJ\ I 

T JTT 4nM TT^TT ^^hch pi4 <M^icf Pt> ^tV°^rO '37 5i T^T ’Cfit : 

() Wt 3Rftr ^ qkiM ^ v ^dl TT pi Ml Hl^n 3MT %; 3^71 

(Tar) ff'ft wkif tt ^rmT^ '^t^t wh mfwft arr4 %wt^F rrtot 

&KI ^IHmI M' I K 4 iql ^1H1 K| "q^l4 % fe ^ ^H^pMCI ^1!^<U| ^ 4141 t TT c fT HMT % f^FT^ 

4p ,J IIHHq^H 3^ PtiHI MHI ®TT I 
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(,3KR) Rfrorot totot r4ri4 rtot fafrom 384 tor farotRTfar rt troRrostnr tototorr 

%fdn;4RTOTTt rtotr 4$ 44TRTOTHRiRt'%WTRfaRT4%TO4‘1%4t%R' e *4TOtoR4^5T^TOt, '37TOTfR%iR4t 
ri444rrto5Ptt4 3ttot4r 4' srfrorot totot r4r<I 'graRtH^ sml'^^^’ajET^aFtrt, ?r 44r 4 rtot Rfrorot rt hit 
4fTOnjR srfRRrftTOTOT r4hi{1 tor«tt4ri 

(is) ■ 4xr Ptofrh totot tor viiRrn to 4) aid <ni-\ Rt rtot Rtst rth rt 4 Rt (u<l<§ 4 TOfrotfror r 4 -Miu'fi rrt 44 

34443’’! "FT t 44RH 38 HIT Rt^ RR RF^TOf 4tHT I 

(4) tot 344rt4rhrh4rr(rt fdd«n (3) ^TOjTO^'faRRraTt W3M^T*nm ski R4ai 

4'-h- 0'H ij ( 3hhi-H1 RT 14hi >111(11 % 7THT 3Tf^ e w<l 31HHT ^4dl0 Rt J H*-Mi J i 1 ^ c { c t) yw RT R^i -Sum 4, TP? "34 Hll "4 «<^id fdi^Hl 'TihJXI I 

(, 5) rv.t(r 4I arfRRrct to-tr «ti4’ n d0 h 4 31^34*44 ^*1 fdu f^prr % torr *41 ^4l 4 aifHR hm'h ttr ^<^41 

TO TF3 RT <riT"I r 4 R f^TR. 31RR ^-s4|h STRTT % cwv'i fsTTTO 4" RtR 31 R<r +i , j 4I fR4t 3f%R% <s\ 4 H4h,*ic fRRT -JImi 

4, f44m 224^^4t^#,ww],Wm% 3Rtro% f^a#tRT4RHRR4RTtRt , ?^4% l^rr Tort 

Midi fly'll 3d*T^T 4tTT - HTTOTT 4t, TO4 fd4n' J l 4 4ic< RT iRR^RidT4 TM-mR tj^41 4 3lfHRRRT ^TO Hill dIU'ii I 

30. TRPftfrTtf TOTRRtT d«n '^*ra dT?4 TOUfa^W 

Rt^ 4t RfHRi4 rhr r4r4 tir^Ir 4* sthht TTrotftTR tot4h 4 ^fWi^ to 4 hr to4 4hf toiht tott hR'Rj 14rt 

m l"< h fTOTT H-sd/H)^ TO1HT TOR f«t>4l TO14lH 31HHT f^HTHfI hRTR%RRTR % < rL I 4 dlff M^ll I 

31. ^g -4 tfy eKr^PT^.4, ^M3ZTf^4f »TPT'^4'qnif^I 

n) ^i 3T4RR.\ Rt 4RR 3##m, 1947 4 f^ZRZ3T4%3T^R"«ti4 , RR”' ! Rft : 

( 1 ^) 4>r %^,4^rfZ4l Rt ^ 3if44m % r4 4 r4rr t, % frot wjz 4 h 3i»rt 44 ■rrjz 44f % frot 
■RTFR RT RTOI RFf R^RT 3TeRT TIRR RTI T^R R«RT R;r4 3TRR 3TOHT 3TOR TO 4 TO4 

TOR57?Rn 

( 73 ) 44)"% fro^ it)4^i(l %t4R'?Rif aiHR am4l4R'?Kif4 440 r(V41 hi*iA4)4«i > 44’f%4t RT rtto 
' flKRT fR74 TO 4 TORTRT, TO 4* TORR R«RI t%4f %RRTR, 3TjRR 3T*RT R%h 4R TOf 
rRit I 

(2) RT^ *h4 , ql(l J RlRl4RareRT T R , '777*(n(4"iTO4RT4R<i1l%Rt <sm^cw ^sfr-ddRsid 11 r4rr " R 4^ RTOT’’R 

to( 4 r 44h 4 4 faRro to rr toj t#4 to rr r4h(4 44 tor 4s -sitoi rz r: torrr to 4 rt4 rto 74rt i 

( 3 ) Rti r4r 4 f%4t 44 TOR RT TOTO TOf RRT RTOT TOT T^R f%R% TT^TO aik Rf?rf4fTOT HTR Rt RJTOTT TO 
aTTOTORfrof R, ■nTORt7f7W%RTOR^%'RRf4TO%'44’4'%, TO^Rf4R'®TOTOT ) fRR 31 TOT 3TRTRTORR MSt I 

32. TOaTJTOT 

(1 ) Rl^ Ht 344 rt4 3TTOT r4r 4 RTO RfTORt Rt ^ TOJHflT % 14 m fR4t TOfRT, Hf4f4 RT RfTO1T4 TOI RTRttTO 

fR4t rtr%4rt4t 44* RTTO "dst ^<ii I 

(2) TOT TO 44fTOH (1)% wtRR^HftT^R^'^RTTRt^ 4t RfTO# RTOT r4r 4 4^ RTO 44^17 ^TOtRTORR 
RT, TOR TORTT R ®fRRt RtftT R TOR fR4t R1 t 4 %t SildtHII TOt R4TTI 

3 3.atf^RTfr 3TSTOT ^SITft % TORB 4f ^TOteFR 

c i) Rr? 4t rTrrtr rto r4r4 totr rTrrt 4 %t ^ Rsjft R 4nr RtT^ tortrt4 r trot srfTOTO TOtRir to? 
RTR R RT? TOTTOR TOTRIT RSf RtR R RRt TORTR 4 R 4 r % fR4t TOR RfRRT4 3TTOT r4r 4 R TORTR 4 TORTfTO fR4t 
RHT R TORT1 TORTTO 4 HTR TOf TOTT : 

HTOJ TO TOT-fRfTOR tTOTt 4t TO 4 fTOH (RTRsrrT TO WITOT 4tR— 

(R) 34TOTOT 31RR r4riOR%R% 3TOtR%RfTOTOt TO1R r4ri(I RTt TOlfd^fd R RTOft 4t4 % TOTTOTO 
Rt%^T5>ifTO4TOdTO44RR44tR4'4te'44TORTO«TH4TORtfroTOrfro TO4f44t'44 TOiftRRfitR 

uf4r rt frori torTtot; 4ti 


C’Sf ) 4r TOf TOlfi R TO TOT R 4R p Rt R RR ^RT TORtfTO RRTTO TTR RR 73% RRT TORK TOtRTT R1R I 



[tot in—^grrs- 4] 
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UIXft) Frt$ FtarfaiFrot ftfft f>4fit) 3far%frort FrfaFTRt ftfftf^fkIfttr^tbsftto^ wi siwf>t 
tof % tot ^ anqfaR-tf^^itrftm TFJft ftfttoff!ft*ft i 

i, ) 'ril^ 4t ^Tfa'tiKl 3 tfft t ti4^i<l fannl ■3 , '*( tTtfTO rofaFiiO to-tft •+>*4’=ti’0 Ft TWR^fTOr; fai41 ftof ft P-i*—i il-s 

W J^wm TO-TFT FFfFTTt F fFFT^ TO-tlTO % FTO FFF F*f FTtFTI 

34. 3T^4|MH 

FTTj Ft Ffwtt 3TFFT fi4fi<) 4fa> Ft 3TFtF thh 4 4 FI TT TOftRT HmptI % Fit 3TFF ft^ff FfT FFT4 % ftlF fFTHt 
STfFFTltt FT FTt^ TTO^fFFTFT TOT TO>4 TTFTF *1?T sc-iqu^ii 3% 3 Ft 5tiqi4 FTT hFTTT «t>\*ll I 

35. 

f^ Ft arfaFTitt ffft FFfFrct ttto FTfaFFtt ftt ^ ft Ifft farot Ft wr ^ "to^vf ftt i jfifr ft fro; wf?t 
F Ttfri Mf fftf ft fftt: ft ffj % to "4 ft^ tot to fTO f) to3 tot ftt wf^r^r Frf ftTOt ft fro. tott tfIfh 

TO FTO ft TOFT F# TOtFT I 

36. FTCTO TOFT'FTT ttTOT 

FfFFTTTt TO-TFT FTFFTTt— 

(FT) fTOfTORt iJTFF fro TOF Ft F^ Ft, TO FF TO FTFFTFF, F^FFlTOt (TO) FT TOT FFTFf tt FFfFF 
TOJ fTOt Ft FTpp FTT FtFT TOFF TOFT; 

( T3 ) FFFt TOpt % nffTTF fTOt FTTO 4 f, FftFF 3TFFT TOT TOfa FT TOT 4f TO TOTT aftr FF TTTFFTFt TOFT fFTTOFT 

FTTOTT % FFTF fanr TO4 F Wt 4 f, FtFF 3TFFT -TO TOt 4 FTT fTOft FTT "4 FTT^ 'J’FFTF F FT; 

(F) F I ^F fF F. TOF FT FTTOFF, fWt 3TFFT TOT FT^Ff FTT TOFtF TO FTtFT; 

t f j fvt ftT fhff "4 frort f i 4 ^ f *i f t*tf fr ^ifw?i ffT ftft i 

^jq fFFF FT FFIF4 FT ftw, ‘‘toNtIfFTTOF’' ^ ^FIFTt^ Ft TOFFTFftTO ( Fff^T 3in<ln «m«(, Fl^ ^ ^ FTOFt % Rm 
T^-7^pqj - 5 ^ FFFTFT % TO F 3TTFfFF FTT^ FF 3T^Fftr TTTFT %, FTT 3TtT tTOT, Ft % ) 3rfFTfF % FFT THIW'I 
TO FFTTTF FTTFT 3T'FFT TOTFT 3TF?T FF FFiTTT ^ FT FFFT FF4 FTT TH^Hfd FT TOTT t I 

37. FTFFFfrfF 

FTTt TFfFFTRt ’FFFT f4f|4 FTFt TOF FT iFTFt hTt.FI % FTF fVf TOTTOT FTT FTt^ ^TTF FFT FTtFT I 

TO^tTOFT : 

jn [^fd J TH FTFFtTOFTfro;"FtF TOWT: 3TFFT 3TFTFWT: ^ STFTFJFtFFTFjFTTOTFK wlTOft, : — 

(, FT) TTTTtfTFT TFTt 'FtT FFiF 
( ?3 ) FfF FTF FTT FTF 3TFFT F^ftF 
(F) FtF TfFF F^yf'W'Fi 
(F) FiT^ STtHtf FtIFTF (coin, 3TFFT 

( o 7 ) FTT? FFTOtF TTTTrfTFT, Ftft^FT 3TFFT ■jtr-4'lftgF. FtF Ffrf?T FTT STTFTF I 

38. TTTftTOt 

TO F*FTF % yjFdl fa fid H I % '\q\'M % fFFT, TOT F^ 3TfFFTTft FFFT F4-Tl4 TO farfFFFf FTT TOFFF FTTFT ^ FFFT 
TOCT, 3TfTORTT FFFT fafahFd l TOlfFT t 3TFFT Ift % ftrjf % %F FTfFFTT 3TFFT TO^ aTOTOtf % yfa^H Ftfa FTTFT % TOTFT 
TOTTOF TO FTT FTfa FTTFT t 3TFFT FTFTFR % tTOft Ftfa % fanj. Ffat %, Ft% T^t F^ VII fad FI ^ # fTOft FFT FFFT ‘flfFF FF TOft 
TOT I 

1.3tf*rerrft 

(^)-iJtt^TTO; 

(i) fFTOt FTTFT ; 

( 11 ) TTFFt FFTF TT%F FT T%F ^FF TTFTTTTOT ; 

(.iii) FTOFfa TTF TOTFT ; 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 41 


( TJ ) i 

(i) RT TOtTI TO% ^K'J| RTf^ Flft TO ^ RTOT 3TTOT: 3TO7TOR R RTOTMR TO TOT TTOT *¥ 


( li) M5H+1 RT RR 3TTOT PlR<^ ^TORTR . 

(.iii) ^Hpiqi4 ^TOPi^Ri ; 

( i\ ) iftT ^ wferrft, 0\ RTRT ft#SFT%T[ 3 h 4TO<1I TO TTtTTt ; 


(\) HF°gft i 

u|^*TO; 

ftHftrfaTCT Ot MR tfm % 3T<4 ^ MTTfRT RR R?rfz RFf RFTT TOJRT: 

U) ferit atfqRflftRflMR RR RT ft^P TO RTtTTCtf % ST^RK, f^RTRFTO^^ftRttftftOTfft ^RTRfttfTOTRTO 

( 11) TOTOtR RR ^ R BT^ft 7 ^ TO % 3RRK RT fti# TOTTOTt % TOf TO RTO-RTR ^f ROTTER RT TOT TOTT ; 

(.iii) ftvHt RfaTOTt TO <*Tqn< Tte 3TRRT RF f<TO RF ftfRTC TOft % fttM, MM Ft %, ^WRTH rTOrTC 
yHfil R TOfT, h<R, <3^^i RRR **¥ ftRH fTO?. RT% % qit; ftTR^F RiM, TOt TOlTR RTRT RlR, ; 

(1\ ) HClHPl % TO TOflRR rTO RRRT MFJTORft^ StTOtTO % ftRRPfrtm % TJCT TOt ^ *hK u if % feTTT ftTO 

TOWt TO 'TO^ft TO <i <J t> r 11 RR^I TRPt<1 TORT ; 

(\) m^to ite rt rf ri trtrtrr tkr ■*¥ rTO to: ftTO arftroft to fr totr ^ ftTOt Tfe rt rf rt r?rtTOr ftr 
rtTOtTOrtf, TOmr srcnRPw 'epRTjff t^TO^tTO 3rrtoTO 3TOfTO 

tfi; 

{\ \ ) ftTO TOrTO TO, TO ftTO Tte RT RF RT RfTRftTTRft % TOtR RT TOTO' MrTO ftjfTO TO TOT RT 

RfTO^TRfR % ftRTRRT TMMMf RT BTI^if % 3TRRTT ft^T tfe RT 3fWT?tn; 

(vio Oti arfw^t Rft yfnRiyl«w ^ ^mr *5^1 % eft ^jt ^Jid'i a T; 

C\iii) BrRrwt^ rrtT mrfRf: 

(rt) fspTRt ^-iR^i ri^rr% dRrtn5 rtftt Brwft^^ RrR 3tRrrI ^5t br 3RtRt%rrtrt^tt%rt, 

f^TR% fFR RFJSRT fWRT ^4T RT Ri^Rw ^Bt TTTff % BT^RTT ; 

(tst) fro u'faq rt w % srHtt Rfw rtm % 3rjrr; 3fk 

(R) TTZTt % RFT % ^ : 

%Tq-T5r^ (i) (iii) wtfm btRr^ 

^-57^ RriRga ^f fair ^ivR) 15 Rrff Ot fqRiR^ bi-iT^^ ar^ftr 3 ?^^^ brtF 1 ^^rt wi 

■gTRWTTt TRJT 3rt, % IT^TF^ ^ faftsrfl W^ ^T swm feTT WX37TT 3^ BTftRiTTt ^RT 1%TJ RJ ^TRRT ^TPT RT 

^ ^ BfT^T RTto ^TR% ^ T TF^ ROT RfOT# ^RT f^RR ftiRT ^IIM, 1 !! : 

RTRI, RF Rf ^5RT RlRif^ ^ TO V*Z Wlti Oti RT^T 3R ROT RRrorft % FRTT^ % RT P -T feRsm f^RT ^llMMl 
OT ImRiH OT R 3TRtR STfRR^rft R?T ftR % RTF ^RT RTF?! RTfRT fOTT ^llUMI afR FR fTR OT ^TTTTrft fOT^ ft) 3R% 
t^TR RRTR RWT OTnf R?T RFFB afR OTFT TORT WrT TORT Rt ; 

rr^rf *ft ftr ^fri WR RRT% 0\ t Rft : 

(i) ^ RTTOf^' Rft *BOTR 'ft Ft TOT t, ^NrftwOT 3TTOT wfRRft ^TT F 17 ^ WTT% RTTFRFTRFf RSPTlt; R^r 

(ii) ^ftr ^ BrfOTrrfr^fr wrB tfer^JTRtft^n^ftrR^ brrtor 3fftijR r^ftrr% ftr^I rOT wtf 7 ^%OT 
R ^FT TOT %; aflT 

(iii) arfR^lO % 'TO^RT *t»K u i RFTaR ’jtftR % aTR% FTR ar'ft fRt R?T ‘R^^ST ^ RTftTR TO ftfRI % I 



[HFT III—RT^4] 


HRR m TRm : RRTRR^T 
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IL ^ftwft 

(RO vftft ft fftTTRrrj 

(i ) fRRtfRRRT; 

(ii) RRft yfci-^M fzRftt rrrt ; 

(iii) 6 ftf RRfftRr 3TRfft ft fan ftiH ^ffe ftft <<3Ri i 
(^) R"ft Ri^MK ft 

(i) ^TT; 

(ii) (<=jrii^)fttftft<<3^11; 

(ill) rq^H RRf ftf qiH+H ft ftRT; 

(\\ ) 3R hh^I ft vlk t^i'T) ^CHHn 3TfftRnTR RRT j ri ft ft 2 qqT ftt 3Tfftt>{H 3^qfa RRf 3H J Tft fi*R 
^ftrrft 

(\) ftRTft wfelft RTRJRF ftftR%fftTRR%fftlJ Rft'RRTRFt ft 7 ]?; 

(\ i) q<aiwD : 

rirj, rf fft ftt i q^n wn^ r^t ftt^ 3rft?T rot YrfV^id ft frtt^r ft rtr 1 ft Ra a ft f^rr ^im/ii ftft 

RRiftft 3rrft?T Parian RiftRRR aqfa^nft ftt fftrft fftnRTfor Rft fen^ th^tt OT^ftRftftftt^iikjft fftRRftRTR otTr 

'RRRT 3TTfRt R)T TSFngR RR% ftft 3TRRT qil^ RR% ft fci^ Vnta RRRR Tft : 

, RIRJ RF ftf fft fttft RKI^ ftt ^Hiq^qRicii RFf ft, Rfft 

(i) Oft RRftt ft qft Rt^TRTT fft<& 'ft "Ft RTRTT ft, Ri^KrH 3TRRT q^Ri 1 !! RR <V J £ RRlft RR ^<(^1 is? I 'U5RTT ft; 

(ii) ft BTftffilft ftt W J i R?TTftt fttfe?^TTft IftRT ft fft^ft Rft ^NK ftft ftft RRIlK ft fftl7 Th rift qiH ^ ,J -5 % Rft 

ft wrwft; ^ftl 

(iii) ^rfftRrrft ft ^k ,j i qoiftt fttfer ft ^xk ft otO ftftr ft ^q1«tiK rr IRih ftt i 

39* yfftfi'Ui ^t arf^rqiM 

ftftftRR 38 rhrt ’snftr^nft &KI frtrt ^tt ft : 

{^) Rfft ft 7\vq 3TR-TR RC 3TfR^lft ^4^lft RT 7^ wiRTl wft, RF ft^T ft fft^[ 

fttRTlft ; 3RRTT 

(^) ^TFT 3Tf^°t)l<l 3T P 4RT ^llftR ft ftftt RFTFTT iqi ft; 3T p -T^T 

(R) 'Jifil 33RRI offtiift ’RRR ftt M^i ft; 

(TR) ^TFT fWt ^TTn ft RRft TRRftr ^RTTT ^<^3FTf(4fc «TT ; 

(^) ^TFT fftlft^TH 38 ftr ^n j l<i IftvtU^ nfftiHi ^T HirR ^<-11 Rfici W1 ft RTTT p -TT : 

RF % Wm 38 *fft RR arftTRFT RFf fft^TT ^3TT ft % ^ITftf ^ fdf<3J?T ft ftftfttft 

% TR^T Rift <<31 ’3TTCTT ft I 

40* "Rt^T ft) fftnr ^ifftd ^>T UrfttRH 

fftfwr 38 ft ^rrrftr ftft TrfftRT ftt TTfftr ftftrR ariftTi ftt ^rf^Tft ^rt fftftl ftt ( rr 

tgftRJRt ft ^IVm ft fft^rft wfftny yK 1 - 1 *? fttft 'ftft RrftRlft ft RRft ft fftftt RRTTftfftlT ftt 'JiKi'l ft ; 

R^5 RF fft R^R sfttTOift, ftftRv ft ^nilRiin RRft ft^J 3T-R ftWT3ft ft RfftfftglftT RT 3TTR 3ftRRrrftRt hT o n, 
^ft ft Rrrftm fftftt 'Rftwft ftt Rlfft?T RR RRft ft I 

4i. ^iHi^^rt^ 

FR fftfftrftf ft RfftR fftftt RTR ft ftrft ■gR ftt, Rfft f#! 3?«RfT TTR7 3lfwrft afft TJRT RRRld fftftt 

RRRT ft RftRf^TR ft ft ftft ftHf ft RRtRT^ W ftt ^TTRt ft ftft 3RR^f ftt TTR ft fft R^ftf ftft RRft 
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Fit FTt tqpr "4’ TBPt ^ TF£R MlfaFilfl, FrfkFFTt 3ttr FFfcnrt Ftif % TIFF 4f, 3TWT>fl FF TT F F)dl % % akritTF 

SlfaFFTt 3fk FFfFTTt Ft^ % TTHF 3 Tf^FT Ulftwl TJFT ^ TtFT aftT FH ^Hf % TFTTTT FT 3TTtftf FT TTT HF 1 FTTF FF ampF 

3% faf^m 40 4> sppfn fr4 f4 ft^f aik: yPa>Fi, arftrH % spww, ^rfr anar srfwft % fw f Trtnt i 


42. 'VPS? wtoynj 


Fi fafaFFt 4i Ff% %fft ftf %frit tjtj; 4t, 
f>4^i 0 w yfFRnaff ff i^rnt ftftfft t, 3T«rf^: 


Mmi'Mi Him % ttil^ 3lf*M«+iKl aiFFT 


(i) ansi hh anrtF ffttft w 1f% f 4^ 3Tf»TOTd si fft FFfHTTT sufkiHi tott t ffht simfFHT 

^IFR foiFTt aWFTar^T STTltFHitaTrHaitT HrnH'4'3F'*zifa^'5[if ‘THl?! H^SdFSRIFHIHlktartatafliTr 3Tf»-TOTfr 
31FFT FRWftarff, aiFFTaRTT, apa^T f 4 TTH ^i, 3TRWf Fit aim $F7 £TTt |feWW; Ti Hlff Fit HT TTFnft t, 
aurtFfHitann 4sHflFaimsEjTt3iqHT4>40 i i tki4hii anHtF si fft sfh 4ttt HifkFiTH friFFii si^h stjhTCf fR, 
Hit Pf[4t 'an frl*t>cTl %; 


(ii) Hft;arm f 4 ftit^ ft faFTT fr4 %htf, wt HifFFiTft TRpe% % sifFFFTt stfft HRfanrt % i^s ar^rmf^ 

*hi-l«iT^ "=T7t%Tr*M hhifhi hfft%, ft '^-sOf ha^fi suntF sth yrfFFR'F Fitait STisqsH'SFTiHF 

4f tiff-tiff "nr Mf Ft, FitTrFp14 4.4)4 '^r^Pfnn %f4iFHT 44fFR sifFFFff sifft qi4'qiPl% fad.?; 

(iii) ntr% f(\fthf4rii stmtstfft4titsrfHT fFFRH,%nto mihmifI,f4ttfft^fttfr4%htf, TmHifFFFrt 

apt TFT % ftl TFrf^FI °ti4 , qi<l % f^t 1 * aPTJTITTrfF^) TfSFTT FRTR -Jllil ’4T%TJ J 3H, F4 ftf^FR % airi'In 'tfM 
'iii'cf 3iiy=td 34RFFT FntaFT %FTpT mo4>hi STFlFT ski HIP-h ci P+i+il °m[«w 4t41 an % I 

(iv) ajt^ afrfF^ift amf fr^ ’h^ft i snftFFiT^ -a^k w- wr 'snfk^rk m % %FFkf 

aTFTkT '^aPTT fti -STRTH 3T«Fn arkFrO) ^Hrf^FFTFnFt, 'mT^%#T^f^KfkFTTanFWt afk 

fakm 38 % 3FFkT 34«Fn F^O) HnTF. aiTTT I FFTTTI an% 3T«FIT ■'R %^fkl Rfl'idl 3TF(kT 

TFI FT pTW 5t><4 *nH TWR Ulfk't'iPI (*i u f^ f^'il I 



PP^kRtri: 

arkroff 3TRFn ■'FFpRlft W'RTqf'^T'^RTFT HFTliarf^^TTk 'FFTTOR f%RTOT arfkfH^R, 1988 KTRT 13,14,15 3?k 
16 kTTfr^rrftRT aTrrofi'TO ^ i -e nr^ftFtit s(«fit arjf^m■sktan%faF aie^T wttt" kf^qtt -aF-Fn aFjf^rn 
31'q^T W 37^*q ^r 3TFlt Vlf^l4f ^ 3TFkT ftFF 31«1^1 VlPfliql' 'JFT Trkn '=pff P?fit 11 

43. fFpiiH'JVi m 

aim % TFilaR %5, arkFRirt 34 <£fit ^Flnrd wi 'Frfirarft ^ T jk 31 j,*if?i % fkFi ^ ®wwi ‘nrf ^rft i 

44. TkUf'PjfrT ^1^ 3^?lTOf^W <*>ltai^ 

(i ) 37fk°hl<l -ST^FTf c ti4'^i<l ait ttiqiTiK % 37TTPT ^ pTFFFTFTH't' 3Tfi11(PJ41 ant srnj I’ll'F TR Fft' 't' 84 

3lfk^r4q| 3TFJ% 4^ic^4t otiltal^ aiRt <<a4 TT 9 !! TTFTRI ^<4 3FRTf 5 ^'STT^' 4<MT4 aifqn 3TT^ft % Mlftfl kt4 fltti 

Paki'ai "SFTfan ~t’ f l 4ql "4* Mini arnpiT I 4 hi (qcikqn 3Tfk°FTO 34*1^1 °64 hi 4 arf^qfq d 1 'qit dlPlo "4 FTp aHqkl ~°F> Pq u Pti*41 M HI Ii 
■H% % f?1F; FR ijW I 

(ii) arftFfrft areFF FFNrk fara% I^rfs sr^Tmkw ftW ffth Fit t arfi-Fdafar Fit mrni ff ^ft k Tftt ftft 

alls'll FT=5 3T5?rraf^FF^FriT^t^ fFTF^kFTk' FTaF? 7TF1 %FltFT^ TFTTFT F^t Tt an4t % 3^kFF FT 3tfFF 3F^7T 
FlftF FFt ■pt anm t I TFtfFF arf^FFTt 3TFFT Fi4HlPt STfFFpidl FF FlttlF % F1F %F 3ftT/31FF1 F% FTH WT Ftklf I FF^Fli % 
ITT attr ^tfFF an^TTf % Flftn #t FFT F7 ^#4^4 FTTH % FTIFTF % ftrlF 4t 'FFTFR F?t ’^tFT f*TFTF anF TFF % kt FT 
FF5 ai^iqiq "^11 

rqVtFlPFFFT 3ltT 34^IF % FFF^tFRFT THIHI-F 'kqi kFffF FTTF, 3FJ?TrafFFT FF^FT^Ff % 1 JTTPFt attr TTW 
FlfFFFTt m 3tftR 341^71 % FlftF Tkt TTFi TtFT ’fipj. ar4 "Flk'd I Ftntl FF antt FRFT '3FF FTfFFFTt % stftm aTT^FT % a^TFT 
TTtHT I 
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[ HPT ITT—4] FTTF FTT : 3MTO 

45. PMfH 

fert srfVFFTt rfft ^4^i0 F?r trr FTfaFFTt fttt f^rfaF %ft ttfktt ^ i Fit f^rsn % f^pt, Brfewt rfft 
FR'FTlt 4Ht f^Ri 3R]TTTT ’ 3 JFTF F% FF *F^R FtFT : 

1. 3tf^rrft cfc ftf^ — 

(FT) TJFT^FT 

(i) fFFPFT it FlRt <flF HtO^ 3TT ' I J^T ^FF FTT 1 /3 "Ft RftTFTTft facial FTt Cll<l<a "*t H^Crl Tt TFT FT RTF ^TTR fFTFt Ft 
WTRfMFtl 

(ii) FR Fit RFfF % f^PJ ;— 

(FT) ^5TT^r '^^T’STTT f^'HT r fl^T^ Fit^TlFt % Ft '3TT'^tFFTFTT 1/2 ^Ft FF RfFFTRt PltlF^i F?t aid<9 Tt FFTt 
FtTETFTI 

(tst) FfF wf f4>4t fi$(I R^Prft ettt Fft ^nrfr % 7ft wrih FtF +i$l^ Ft ’fanj ftt i/3 3ttr Picri qi Fit FtF 
RFfFFll/2 I , 

(n) ^ 

Plri^H Fit 4^4 3iqfa% ^Fit FJteFRFFFT^ ^TTTTTT'^TT ^R Rrft F>Tf^TTTRR 

(ft) %^TT3r*s (i) sitT(ii) ^ *rrt w\ %RfFFiR4t ft FTT^Fit ftffttft 

^TRTTTI 

2. ^rf^rtt^TTTTT^W— 

(FT) tJcF'^cFT 

(l) Fici^r Tt h^c 4 TftF *1^1^ ^Jri ^fll FTf 1/3 ^ft qi'-taiO PicH*i~i FTt niOo it Ft TFT ®TT Flit 'JllF 
4t FFTTTFTt ^t I 
(ii) FTFFit RFfa %%q;— 

(FT) qfc &ki fF'-tpft 4 ! ^F Tt Fit ' J iicfl Ft ^*1 FTT 1/2 Tjft c t>4‘^i’0 Pici*( p l ^ fliO*s it 

FFFt Ft TFT FTI 

(1?) FFT F^ ^T F^FTC^^ ^FF Ff? I^FFTtF "FTF, TTFfFF F>4 ft(I 3? FFT 3F% %ltt yRiftR-RFf) % FTRFT 

tTt^Ff ^t 

(F) 3^3^ T^^ifTft ■'4^^f^T ^TT ^<i+><FHI ^'^TT^n 

'fllTJ, FrI RhV^ HlF'Vl niOo ^ < i^)’il ^TF ^4 ^T RF "^Tt ^ ^TF 

^Ft, Rh:^rr frtf ^ ^rt ^4 ^ii0 r^tt ^+>4^itI %f^rft Tri^rftfR% rtttw^ ^ 

^h fIrt I 

(T5T) 

f^T^T3TcrfV%^Trff "^?T Hi*\\i WFCTT 3RT HTTf ^fFTTR, ^TR:^TTTftT 

tf^: (^ 7 ) %^72n^ (i) sftr (ii) (^>) rt w^Frf ft 

TRTRT ^TTTRTT I 

RTRJ RF f^T FTt^ 3#WT<t RT "^4^lO TR TRT J ]^K[ ^TT ^ ION RFF ^R% ^TT Hl^ RFl FWT F^F f^F FF T^ 
3TH?FT FTT Rtw-R^ Flft ^ITW FRT ^FT t fe FF ferft 3TR T^RTTT, ^iFl^K "FT 4f FFfWTT^I 

RT^RF^TlFT FfF ftFRR Fft % F^FT FvTF ^4^k1 RFF^ ^f^Ff^FT FTt RTJ ^ FTR % ^^|P4 ^t1 

Ft FFTFt tftfetFi 4°nFi^fti F^TIKlO Tt R?nf J J^1KI 'TFT F^f fFFT’FIRTTI 

46, Ptftsr ofFt 3T^ftr sfir mim ciT rt f^rFFTtrr 

HlF^lFl, F^ FFTlA TRR FTT RRFT ^TT Pi'^I 4t ^ TTOFT % fFT RftFFT& FT FfFfTF FTt 'JFTTT F% 3^T FTT 3TFftT, f^RT^ 
FF tFHfFF P TT, % fHR FfFFt^Rt, ^it ’OT% 'pTHFF %’f^TF RFF f^FT FtFT, %> 3TFT ’FTT < )J T TFTF fFRT ^ 1^11 FT FFf ^ftT f^FFf^ 

FHTF Ftf^TFTF 3TRFT fF^F ^FT % Ft TRT FtT^ 3TT^T ^TT& FFf f^FFT FI MM! f^TR^T FFTF ^ RfFFTlft FT FT^FfTT ^t iR 7 jFUT H% ^t 
FTTR FvFt % frry FRF FtFT F^FT I "OT '3iqfF ’t^TO^TT^fTR RfFFTRt FT Fj^FTTt pRIFFTFli ^ ^TTT TRR FTfFFTTTT Ff^VI 
FTfFFTF 7 ^ tgFfFFT ^FFT^TTR^ FPTT^TTUFTFtF F^T^TFTRt "R FT^rfel FFRf^FTFFTFt I 
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47 . 

(i) srftrorft ^TT ^4 ^k! ^n\ % 37^%^TTTt %77T 3TT^T% 3TTRT3TPW7RTT7T^ 

(ii) #rR OTH^r ^Tpft ift 3TF=TT TYTThST 45 ‘ftFT % MftU faP-VTT 48 Pf ^rf% 3 RtWN 

^FFTTt % RT7T TO]7T ^ ^l^Fl I 3T%T T7 TtfW 3 rY* STftnfl-qfl: 6 3Rffa % 'ifftn; ^T^T 

srr^^Trit ^ttt i 

48. 3FPMt^WftTOTft 

^PTt^T : 

(0 ^rt w^r^roriTTf^FTifV%i 

(ii) %rtrttt vn.^fl ^i^ , 3p c rarftffirftwi 11 

49. 3T^tc=T^t 3T^raETT 

% fcTR P'l^lRlR^ci 3T^&IT3Tf ^T WPf fsfTZJT ^ly/M : 

(^>) R-iPatl 'FFft^'TO’qTp atl^uj MITT fawiK 7 *! 

(75) ^l4f TPft H^cq^t 3fft "SlfTT W5ifpft 71*41 T5R ~4 

(T) WP 37^f%RT W5 PqPlRJ^ I 

(^) ^ ^rfWFT ^ ^ R^i«t4 uWlftRT Ttff ^ ^TTR^n I 


3TWIRT—V 

50. oh^IRl^^T3(t7 ijlRI 

ftr^Hl % 9 WhP sfa Vf%^ tTwtW «b4^ll{l ^^5T%'?J$3TTCT^ liftj'JtT #t 

% <HpTR ^>l4 f^^'H H$i4 % ^kiq ^ 4^1 % fci^ ’^ T T I 

51. RMlta^mRTT 

(i) TT ^4 ^k 1 TTt T^ITTFTTTT"Fftft t 3?tT M% ^3ftT^*J?T THT RHi^ 7?t ^in<411 

(ii) %toSwi« na^«i j Tt **& nifta ^^iimi 
■^TTR^ I 

(iii) ^ J-l aifaquil "*TT ^^iil % ^F tfUii •JT'jj’^t 'fllrfl ^n*i aft7 *7% ^^^ fa' 1 ^ 

f\^mA\ 

5 2* ^rFF-^ftET 

f^ft ^hPlR^ ^ TT^FFjfe : 

^TT^ % arpTORt ^ ^ ^ qR-aft^' ni<1^ % T*4R tr ^ RF^r RfFTt nrO<g 

aroftff R^TTT ^ ^ t^T % I 

3IWIRT—VI 
3frr^FFf W J I^FT’RR^ 

S3. w<!t)K 

^ r^fqq^Pf % yTqqf'lt % ^Ttzpfpj RT c ^4 - ^l<) fqHftlf<5fl "5Ff>R '*fii % RlM, TT^ TW ; — 

(■^T) ^di 

(75) f^yR-flfTTO 

(t) 
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[WTIJI—Tgrr£4] 

M) 

(i?) Mrmarnmfwm Mfm4mm5M 

(M 

54, ^<4 W ^^TTftRT UlMTaftraift 

^z4 44 mm TlfwfT WT M^TRT m4 444 I 

55, 44 4 rT^TT ^TT 7 ^ mr <+i4^l(l m4 ^im^f m4 VlRw 

(i) mm Mmmmm % 4 mmm m4f Mtt mrmmrr 4 1 -<sn Mr m4 #tM 4t4t 4r M4 4t wr m4 4 mrnr 

°M' mT ”34 T^T m>m4 mm 718R mTfamm4 % ^TFT Tjmfajm 4 I 

(ii ) 4mr fTTn zfM vM Ml t k tjM mr mm Mmmmd mi mmNrrrr mm mmm mrfmrnmm £im mm4 mi mrmm ^trt ^it Trmmu 

4: 

mim, mr Mmfmzm ^mm -sifmmmfr mimmfmrft "4 mr^m % 4r sMr 44 zrm4 mR^k %mrmmmt mmrmismMm <4v4 

% f4n fmm? mm mmmlMB mr4 mm mT4 mm mrm 4tmT i 

56, Tj|f 4 mmro 3m4 mr MM mvr4 mm mOTm 

Mr mr mrnr Mmmmm mi rnMmm, ^rm rnmrMwMMrm 3mm mi M mMm Mt Mm mrnr 4t, Mr m mi T R 
mimm ammmr mrrr tggi mi 4 M 4mrnr *m I 

57 , fici^4T44r 3tffef^i{l mr ch+tarft % Rn^^^ >41«*ii4i miff 

imMmmmtm 344*^ i<l mr ^fmrfl mm m4^ "M^4^jm4f m4 i 

58, OTMMfi ^ 

(1) mfmmmd mr Miff wMMimm 4 M mfMMmf mi 1 2 mm4 Mm mm smrnrMmm ^ nrnim 4 : 
h<^[ M inm mu 4 mil fM 4 3rfmm> m4 smrnrftrnm) Tjjt Mf mrt mn mrnMt 4; 34 t 

mTRj 4 ir fmT 44t ^£1 % 4rm mr4 ftmt '44 44 °ik) m4 ’^mr , s j 1 mr 4ter w^mr fm> rnir 4 ^rjmftmRr 

u: 1M 4 344^7 7 ^ ^iim, i 

( 2 ) Mfr MmMtmTMmr4rnm 3 M 1 4mr%mmR 

mrm%M wMrm4 tr 4 ^ni^mRi^ -ammR ^ 4f4 1 

(, 3 ) (mr) 344 ^ki hih 4 4" 14v4t4^^ m4 4 zm4r ^ki 'o4 mr^ ^ 1 Qf>R^ h^ ^ j i4 m4 4 4 !hi(] ^^14 ^ 11 j 1 mr 

4r4 4te -ji 1 u/i 11 

(Tgf) hih44M4 % 4^i m44 M^rtM f 4tM M^"Mmm m^ i i -i Mr mr4r h 1 (1mftmMr 

Mm ztt h^tti 4 1 mF 4W4 44wr 60 4 4rmff4r mrm 4 ihk1 44tt 34 % stfmftmm 444 1 

( 4 ) "MwMmq-Wm (3)(mr) 4mmrImmtftn 'M44 wt- 62 % M4r Mm ammMrm^ 
fafamn 63 % stMt "mM W ^ ^RiRmn fMt bri wit mm M Mt 4M Mr 4 1 

59, rmV)MlRT3Tmj|t 

( of ) t%th fMr mr fMtmrffcRFTT 34 Mt M Ri4t % 

( 1 ) Mmmrft mr rnMmfi ^[4 m 4mT % 11 Mr % fM w Mr % Mmm 4 Mm [Mbit mm mr^r Mit : 

MM%mrr rt r4 ^4 4mr % T mrF MH ^ 44 4 M M 144mrMmR m4f # 4 hM4 i 

( 2 ) mT Mrrff M4t 4r -r^q .3tM ^1 MM f4MrMmK 4 4 ^ ^rmr Mr Mr 144mf4mm7 

Mmmmrm4t T TTi 

C 3 ) MtmrMmR iggt mm M mRm Mmmm4 3M4 4r Mr, M MmIMt mi4 mm ¥rnmmrn 44 tt i 

( 4 ) 31 fMmm, 1 989 mmr^mr 1 so Mmrnmrm4 3Tmf4%fMMtmifmmRM - 44 1 mmMt, i99o424oM43Rftmm 
imm mm fm 4mf4mrR ^rMr m4 ^m mimM 4 1 


2317 Gl/ 2001—3 
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(43) Ai<H fit)I AMI tJtITT 

( 1 ) dTfwrt AT en4Tl4 SKI (htIhiIAHiK N|^l AT ffiy, AilA^H T3R dl<)<9 ft i^Hi HI?' 'Rt Rmi ly■ 1 ll fAm fll<l<9 Ft ?5|^1 

arTfwrt I 

( 2 ) AA AFtAAt Alt fAAT <4)^ =f,K»i 3i*4)<itiH K'tifliiltAit'AR-fAf'lHH (45T)( 1) 3?)TAR^AT 3r4<tTT Alt' I JTT AFt 

ARA^ : 

AWj, AF fAT AfA ?WA TTTfAATRf W ATA tA A^e f % ArTT Atfot TTAA AFf <41 TTt AF Wt f44AT A 3 t43TT aA TATRA 
RR HHiOl % I 

60. 4lm4 

( 1 ) TWAT arf^etiKl AT e n4-^i(l At 41ki(I Tgtrt/Af'.s't-.ci T££T arfRA4f Afs'Dci FA f^AArt Ft rw, wrtleb AttA'TFTA 7 ) 
ATT JHeul 3ftT ^TT.^ % AAA fFH At Al4 FWt WTpft I 

(2)(RT) TY^^FT4T%Yr^F^CW%fFnT5/3 fFAArt FT FT W ^t 191?t At4 -FRAT WRA! f4f4 AFAA 4 iH-FT 
M att 4'ihki i|;1/4fe trt t$jt Ai Ant f4A4 af fA(pw Iatat fat 11 

(■&) ARmt ^/tMfFRRA TJft, fwf AfARTlft AT +4-44) fTATfA^fA Ft4 W t AT fRA 4f TAFT AA ^4 AFT t, % ffF7 

•0 ^ i f-i ^ T- i Tsftr taft-aa r 4 Tnftn art rt4rt %#^t atf % frr 5/3 Ifa atT ft "4 tat rr4 atT apjAfA a) w^a) 1 

(A) AA fRRTt 3tf4RTTff AT +4 ak 1 ATT AAT A FAAT AT ATAfAT fRTRT TM i AI ffaTRTRA 4" TJcJ Ft Weft % AA AA %#TFT 
ATF fTTRA RA -4 aT ^4 FATAT AT ATjfTA fRTAT AAT t AT RAW Tf^ Ft A^ i, % AFc4 ATRt %#ER ATF % 3TTT ART AT^AT tj 4 -%TTA4 
ATFA 5/3 fTTAft ATT AtAR > '^/4rSAiH AT) TAT AR% ATT STJAfA TTAAT I 

(A) TFT 3TfARTTfl AT «1 i4ak 1 AA SFJAftAfTT AT f-MKH ATT AAfA A4 AtATA ■^jt/TtfeATT ^ 4f “ TJZ-fTTTA ” %TA'4 
ATT AAT %, 3TATT aIhNJ ^tAlTSA-N f) 4 AT TAT AT) TFt ATTf 3 A Ail aIhITI T^t/4feTTT ATt TfAATA T 0 ftA 

AT T^AATA “TfA-IWT" 3TAfa ^TJAT AT 3T3IT?4 AFT^ A3T fAAT TTAAT ; 

ATA^ AF tAT 4) HlO '^ft,'4f%ATT fARfrfTAA TPlf % 3TtA#T TTAATt TTAAT '^AT % T^tTTA hTaA ATT TT AAAft f : — 

1, i ) TfAATTTt AT Ai4TTi 4 )hk1 ^)/AfefFA T|jt ATT "AAfA ATT^ApT AAT AFt4 Ait "tp) AftAtf^AAT AtAt ATT% ATT ATA FtAT : 

AJ^AfA AftTAATt AT At4tRT ATfr At 4 A d4 AT3p ATT A^ ARnff ^g" l /4 fe AN % fATAT 4)aTA AT AAA A' AA mPtF^TAT 

'AT AAA ATT TAaIa FA Fir) AT A THTAT ^ (AT 3AA4 AtATft/4feATT '^t TATA 4f "4 Tppff 3TAfA ATt ^f|AT A3T At TTRAt I 

(. ii) AAA a 4 %T^fTR AtARt T^jT/RIfAH HHI-jMlffl A 3RAR AT AAR Ait vulirift | 

(lii) 4'ATAit FA)aTt 4 fARft rAfA W A ’^Rt TTT) frfAirHT AATT-AA AT^TT ATTAT Ft 41 HI 4 ^?t/'4 f.^AH Tt TT Ki^a) 1 1 
(, i\ ) ATARt ^jt/4r.?AH TJjt AT) TTATfT AT fAA A TA^T AT -TFt % 5^A 3TfAATRt AT Ai4ai4 t4 4’AT FA ATTA ATT 

aatt-aa aa^t att4 at f4n? at haai t fAr ta af t^ja at 3a4 ttra 1 1 

WtrflATTWT : 

1 fTjfAARTt ATTtTAAAT 3Tf»TAT4AT ATAAt4t4at 4' ATtAT Y 1 )^ %4 aa 20 fr=T A) ATHif) Tfft/ 4 ffeH-.M T^l ATT ATA T^AT I 
Tfrft T^t 180 fFA AAT TRfAA ATt TFfrf I 

2 (AAtATl ATT AT4TA "4 'AfAATTTT AT At4at 4 4AT AT ATAATpT AA % tTA 20 t^A a 4 4lHl<) ^t/HTsAT ^t AA ATAt4aT I 

61. VraTHTTAT T||t 

( 1) AfAATRt AT A t 4a i 0 ATt TATARAI ^Jt ATt WAT A AT Altp it TA AAAT ART ATAJ AT ART ATA ATA aflTAATA 
ATIATt 4TAT TAfA ATt WATA 4f TTAA FA TWA ATfAATTTt ^Rt AtATTt ^ft ATt WTATfAA AFT ATAT TTAT i 1 3tfAATTT) AT ATAATTt Art AAJT 
Ft T3TTA AWt TAATATTA ^Tl ATT TfTAfa fATAt '4t AAA 90 fpt AT AAATt 4 aT Art AATA AAf^A % FtAA 360 iAA A Af AAT AFt FtAT : 

ART AF fAT ATTAATfAAT AfrfwfAAf A '31«AftT Aft % AJHpTt 4t fATAt Stf'AATTft AT AT4ARt ATT ^TRI 720 f^A ATt AAfA AAT 
AATARA AAp; AR AAAI % : 

AAA, AF lift fAT >3Tf AATRt AT At4aRT ATt A4pft AtATTt AT ATAAT 4 4f? % STHAfFA ft BtlASt a4 720 fAA AT ATA TAATARAT 
T-T^r AAT at AAAT F w At^, twi -fl-JAtAA ^A AAA, ffrftJA wr a aa4t fw( 1 a4a ATRAT Fit ATTATI 
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(,2) FOT FTfFFTTTt fafFFFt' 4’ 3FFFT ft^ tttj; 3TF7TTT ft STftjFTO FT Fr4FTTt FT! +^T|stil4 fFTTTt 3FF FFTTT FTT ^t % 

FTF FT TJTTFT 3TFf 3TFTFK U I Tg^t H'JJT FTT TTFTTTT I 

(3.)' 3T7ttfttft Fj^st Fit srafa % fRif 4th ff h% 4f Ftff 4Rt fR ffttt f 4 Tg^st Rt ffIf Fit wit kwffe 

%fHF Hit FitT5TTFFt FT?T?f 1%FTFT TT^FT 3lfFFTTTt'?TTFTF Tt% fFT FFTFITF^T^ff FtHjJTf FIHkl FTfFTFt aFFTiR Wl^t 
vnq^qst-, Rf % arftwft-m fWfkI 4r 4 wr 4t, f? f44?r 4 ffktt 4 far ^rrrr to ft) -FFfF ft) wu 4n h gfo 

% fkw Fit ftid I 

62. fkm 311+lkM* ^RtrTOT Mm 

fwt arfFFTTTtHT q^-qiO Fit tsIci'jq, tfthh, hR^k Pi’hI'fi, fith 4 fF>41 FfFFTfTtFTFrRFTTtFT fhtf ft fkfFH fe4iFT 

'"1151 e * , T^ FT tFTFT 3FF ^iTF 4i ftFF ^611 f4i ^vRtF ti<<FK % R^llf4<Ril 4i aTJTTTT FtTj '5TTT Ri'4f fHFT WQj (4*14 3H14t>(RrH“h 
TJ?4t TTRTT fFFlF Tg^4t Fit 4^<l 4t FIT TTFTTft $ I 

63. 

(i) kjr5T%akFkr-j^%%^^ 

3F?fa ft ff*ftf ‘Sw f4fttt % ttff Fit ^4t 4t viiP-rci 11 fFRg R4t i^4t hRshi srfVFiRt ft f4fi{| Fit 4^ 4ft tffTf 4r 
t;Rii 12 FFTF 4 FfFFT FFt 'pkft I 

(ll) h*jRi Fit f°ti41 «H-'t h'mk FTt %TTTF 'Fl-si FT «i<nqi % Rn^ x*jR] ^<^1 %TTTF ^n4Prn Rti+rl 31H HstiK 
Fit ^ 4.41 Fit F4t *T' 3 jO =fi^ 'Ji’nj i T ft 'F«tRti 3T^rt<r % , w e T ^Nrr4RtioH=F ^tt , 5n7T i w? «Vi* i Rf'hi t ftt 4t i 

64. Tf^T^n'tMMJIdFhTT 

arkTWt ’ttt 4h4di<l ^ tjTg ^ ^ ^ ^ ^tt^ ^f^ri «mfi V ^Ttnit i ^ #; 

arfwRT "qi '^TFfcmt ^rt k^rwr % ^ ijkit t ^ ^rjff ^rRrf^f^ff ^ ^ft Tifw ^ ^ arkrokt ■=n ■^Nkt’ 

■JFl d*r«4l ijr^% TFT^T IkRl^M 59 %'3 t r-1kR)' £ T> ; | (^i)(4) % 3 T^t r Xli ^Rrn RitIhiRi'tik ^^41 ^4 fwf?T 4 ^'ykft : 

■‘F^J STFtTTfT mi<m FTt^ =n4-qi0 '^kT'^t'^T'^ RqiRi^Ti -a<H^ ’5RT Rr^HiRl«tiK FTt 3F?fk%f6)T? 

Ff'HT 59 % ^T-rqh'HH (FT)(4) % ’3 T^ a ( 411 FTt TlfS/l fTl'Fl : 

FT^ F7 4t far "t$ f4fi 0 % FFF 4' W krr 3WT ■kFT^ TRFF FF Ff ■'k t, OT ^TFfT T3TT?t Fit 

fFTTFTfFFTR ^St Ftt FFfF % kTQ; sfft F% ^T ff^T I 

65. tFT^^^Fk3IFfk^^tTFTFTT~qF1 ^H l 

1%TT3TfFFTTffFT Fi4f|( 1 FTt ^st F^C FFFt 7 ^ t 3tk Fit aTFFt ^FIFt % TFTF k FIFT "FT TFT t FF ^FT FTt 6TF% ^ FTt 
FTt T^FFT ^FT f^RT F7t FT yoHltF'T ^ FTFT <$■! %T "(StHF 4 h4i fFiFT FIT TT% I 

66. ^^^WW3lkWCF-?TFI 

(1) 3Tf4FvlTl FT F)4 fI< 1 fFTTT ftrr 3TFFT FTpFfTT Fff^FT <s^l=6 '5tFTFTF % FT^ FTT4 ftTFTT 'k a*Wl T|^t 3TTTF TtFt I 
(ii) arfFohrRFT '♦■iR-qiFl ^>If1fF °ii , h<h ^<jcl %f?IF F<Hti f>R‘ii -s^qi T5ct FTTF>t 4 Rrq+I 3+Tttil tg^ilFTT ^TaT Iff cl'ii I 

67. TKTJftTCFT 3TFfU 

( 1 ) STfkFTTft FT FFNnft FFT FIT FTRfFFF 3TFfF % '%F FTF TjtFT FTf^T FF : 

(FT) ^41 % ^tTTF 3TF^ ■JTT^ F^ ^ Th^Rm % FTT FF FT «hf4y5<J| FF TT%, FT 
(T3) ^4t k TffeFTT FTT FF FT FiPfTT^T FTT TT% I 

(2) FTFfFTTFTTFFFTt -3TFfF 'pTRFFTRFitTFkft : 

(FT) 3TfFFnft%FFF4‘FTFT^ftTFTTf Fit TROT Fit TfeFTT TFF k 3TfFFTFTt STFfF, 3ttr 
(FT) Fi4F l (l % TTFF 4' FTFT % ft^TOf FTt TTTgTT Fit W t gFiT T?: fe4f ^ arfFFT Fit 3TFfF I 
( 3 ) c*)|4h$ u i TTFF FTt 3TFf4 % T^tm srfkFikt FT Fi4fTTT F 1 ! FT IJTTF TFTF FT ^ii41 % Thjmk, Fit 4t FTF 4t, FftFTkFFT 
4f4 FTT FTF tknT I 

(4) FfFFTTk FT f4f i 4 Fit 3T^FF Fi l ^TI F . ' J I gTFfa Ftt FFFT FTTTt FFF FTT% 'gTTF FF F Fi l ^rFfl % frr FTt Fife f^FT 

FTTF7TT : 

FTFJ FTT tFT FTlkgjkF FFT %T Fl4'JlRlF 3TFFTT?it FTt FFFT ^FFT FTTFW4 FFF F FFf FTT FTTFFt I 
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( 5 ) 3%pqHi(u»i~3)4i7ftf4^33m37i4ii?f)3i-iif :! iRiH34) if)344334 3i ah4 , e<i<l 34fcfrpkgm arqfirwf^ i 

(6) 3firPtitfl 34433431343 twi 41 ^H43i4)a%43ml3r3f3n7nt743ii3335)fl-wfl <JU3l73i^t3iii)4 

14^1 I4>tfl 731331 37 °Hl 3 35) 3^ 3) 34 *^4^ 5 ,J i 373f4 3^f 4) I 

(7) RfiTf) 34433431 3>43l<1 4171371%3T243 47*1Hi<H'J| 4)%37 3i)^ 3>l4il? u l 7R3 3lff RpTI 314311 


371313—VTT 

4443 


68 . 3f4t3f4f4dyi Ofvn 

( 1 ) 34^ 34433431 «h43l4 343l<) >Tf«r=rf^TfV sfk H3 iM 7WV 344Pi 33, 1952 ( 1952 33 19) 4 f4IPR(iy ^3 

%33)7717 Pi'—in*i ^iieHn (jO 31771)%, ^fq“H Pir433 tis^*i 5 P 11 I 37f43>i4 31 ofi'-taiO 3%7 <?°ti Ski 'ifa 0 *! 4444 [^ 1*11 

'Up biicrii 3%SI1 <JM , j[ c w a44f433 %’3 T T^T*Tf % 3| i< Vl‘M I 

(2) (3i) 3)43ifl hMt fPrffer4)7wht3733yrfirfwT, 1952 (1952 3319) %^344)'% 377147133% 3% 3Tf43n4 
31 *b4-oii<1,333 vmm 34 3171 1 63' ski 333 *iRwh1 33 srW °tK^ ^4 3kh wim ski itai< 35) 3^ c h4 i =ik1 4tr 3)331, 1995 
% 3334) 4171 71443 44) I 

(15) WWRifcin^ 7 !^ 4713 3)3HI 16 33*37, 1995 4 7P713)%)4) I 

69. 3q^H 

( 1 ) 344334in 3>*f-3i7l PhRiOspi ■33-(4Pi3*h 2 % 3737717 •ansM % ^inn 43 313 4471 1 

(2) fa>4) aiftwRt 31 33%n43443 33in335) 7i%3i lit 4i2j4 37f4f33*t, 1972 %3334)3TfaH fp Ran 39-RrPm 
( 3 ) % 3737117 % 4) 3if43n5), 43%)4 )i 

( 3 ) ( 1 ) 31431 3443343i3>43i4 PinRinafl fwRnif% Jign%% 4313 ^Vtt— 

( 31 ) ^^iPrjfniR 

(15) ^37 

( T 0 ))4) 14:7131171137 f4u2b337 u l #315171 37^74)13 4>431177t 3lf4334 % 333333 % 31 3^ 37l4 431 

% far?; arom t, 31 

(■q) 571 34 34 417717 431 Til) 3174% 315 7313 33 44 37, 31 

(ISO 7^ 431'’jft T?l4 41315, 431 UHlfRl 73 4)537, 3RT 14i4) WI4431 7T344l 311 

31^3^ f4l315I3R%337 ,7 1531^ 7 7^3l43l4%4334'5731735)7443ltiJf31 H(ff Jilt'll 14310,44 3PTOf4*%3^1 
33 7f4n 11313TFT Rn 44 313I3R % 3373 3f3i 31[ RroPl TTTRt3) I 

(ii) 3lf*rail4 7131437435)4733517 35)744, 34 )Ti ^ui7435t43131«l31674)4434431%’117%f43; U^b H?1 ; )3il 

437474 ) 71 , 4) 3443133 15 t4)44i4774i 37*34)7 4)4) .- 

-*rp fa *4%; %%) 344334 713%7l4 430 3443(443! 35)431^37)717#% 4) 73737174! 33 4 30 344 3(443! 

431 % 3143134 4l %4 an4 3IT %4im34 ^7 4 <hR|R*IT!% 33 313443 : 

■q^j %1 %7ft 344334 % 74f3 4 ^3 331113 371^1 ^TTT fatj 33 4f?T3 4lTT 37 3TT3lf71T 443 : 

373J3F 4)%4p4)3!43T41471334’33^1335) 3331)44314%3^734?%3iJ1^, 37513313, 43l4rjf4,13133331431 
773lf4r, iNll 4) 313611 4t, 43f^ 12 3TfN)%4ft7T3^3,1J3 41T3 (100%) 4f31^ 37) 33lf34)3 34 3% T313TE3 *raf 33 4)311 
44ni 
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70 . fft^nrwR 

(i) ■’gr^Fr3rftTOTtV^Tsrn^rrft-prgf^RT%^ p=pt illf%rtt-nq;w4^^^?rofnr%’f^u^r 
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GAUR GRAMIN BANK 
NOTIFICATION 
Malda, the 190] July, 2001 

Gaur Gramin Bank (Officers and Employees) Service Regulations, 2001 

No, CSV/2053/2001,—In exercise of powers conferred by section 30 of the Regional Rural Banks Act. 1976(21 of 
1976) the Board of Directors of Gaur Gramin Bank after consultation with the United Bank of India being the Sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations, namely *— 

CHAPTER—T 

PRELIMINARY 

1. Short title, commencement and application: 

(0 These regulations may be called Gaur Gramin Bank (Officers & Employees) Service Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(in) They shall apply to every Officer and Employee of the Bank . 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
spccificalh or generally specified by the Board to ■ 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) - a person on deputation from Sponsor Bank oi the Central Government or the Slate Government or any other 

organisation. 

2, Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” mains the Regional Rural Banks Act 1976 (21 of 1976). 

(b) "Appointed date" means the first day of September. 1987. 

(c) "Appointing Authority" means the authority prescribed in Regulation 5(1), 

(d) “Aren Manager" means an officer holding the charge of Area Office for the lintc being, 

(c) "Bank" means the Gaur Bank established under sub-section (1) of Section 3 of the Act: 

(0 "Board" means the Board of Directors of the Bank; 

(g) " Branch Manager" means an officer holding charge of a branch for the time being; 

<h) "Calendar Year” means the period commencing from the 1st day of January’ of an year and ending with 
3 1 st day of December of such year. 

(0 "Competent Authority ” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees. 

(I) “dul\" includes 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining Umc; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(d) period spent on training while in sen ice. 

(k) "emoluments” means the aggregate of salary and allowances, if any, 

(l) “Employee" means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3). and 
includes such employees whose services arc temporarily lent to other organisations; 

(in) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
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employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer * means a person appointed to any of the posts specified in Regulation 3(a)(1); 

to) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary 11 means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the United Bank of India; and 

(r) “Senior Manager 11 means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows : 

(1) Group A-Officer Cadre 

(i) Scale 1 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government, 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Cleik-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messcnger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messcnger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4* Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank, 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of sendee shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time, 

(ii) The seniority lists shall be reviewed and updated at such interv als as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(ill) (a) The seniority' of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale, 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, tlteir mter-se seniority' shall be reckoned with reference to their seniority in the immediately preceding cadre 

or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The mter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers 

who were in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of 
Finance, Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 
April, 1980 are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank 
junior to all the then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(l) dated 22nd February, 1991 shall remain the same. 

(v) The inter-se seniority' of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories aTC allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserv ed category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
bv the C entral Government in terms of Section 29 of the Act, 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) v n tlie case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
v Tiich he was promoted. 

10* Tbrminatioi) of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the AppCj nting Authority of his intention to leave or discontinue his service or resign. 

(b) The per od of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee, 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equa' to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority, 

Explanation ; 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority, 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
(he Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order, 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1), Such 
committee, shall from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-Kl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12, Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13, Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their interse seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inler-.se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers 

w ho were in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of 
Finance, Department ofEconomic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 
April, 1980 are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank 
junior to all the then existing Branch Managers : 

Provided that the interse seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to llie Government letter No. 1 l-3/90-RRB(I) dated 22nd February, 1991 shall remain the same. 

(v) The in ter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the in terse seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14, Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by ihc Central Government in terms of Section 29 of the Act. 

15, Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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9* Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation, 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof, 

(b) n the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
j hich he was promoted. 

JO. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appcj nting Authority of his intention to leave or discontinue his service or resign. 

(b) The pen od of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equ£ 1 to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his sendee in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority, 

Explanation ; 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placv v d under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Reti recent 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier; 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing lias 
been serv ed on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). nia\ within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall lake a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
lime, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28, Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to (he marriage; and 

(b) There are other grounds for so doing, 

(2) An officer or employee who lias married or mames, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29, Officer or employee arrested for debt or on a criminal charge 

(\) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of la w, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be of his detention, upto such date or during such period as the Competent 
Authority 7 may direct; 

Provided that in respect of die period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admi ssible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties m the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or cmployce. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

3th Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council Zila Parishad, District Board or any other local or Legislative Body. 
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loan of a small amount free of interest or operate a credit account with a honafide tradesman or make an adva nee of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of Ins position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27* Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in sendee in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall subnut a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealing with the officer, 

or 

(b) othenvise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28, Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(if) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or.the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention, 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic- 
lio'n is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his haring 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad, District Board or any other local or Legislative Body. 
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loan of a small amount free of interest or operate a credit account with a bnnaflde tradesman or make an advance or pay lo 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society' of which he is 
a member, 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority' a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shal 1 be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is. 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication, 

Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for meriibers where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37, Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation ; 

For the purpose of this Regulation, 'sexual harassment' includes such unwelcome sexually determined behaviour, 
w hether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38, Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, or indolence or who commits acts detrimental to the interests of the Bank or in 
conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, shall be 
liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion, 

(b) Major Penalties 

(i) Recovery' from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniaiy loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from sendee wdiich shall not be a disqualification for future employment. 

(v) Disnussal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) w ithholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which lie holds, 

(ii) stoppage of mcrcment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he maybe 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reve 'sion of an Officer on deputation to his parent organisation, 

(viii) termi rntion of service of an Officer; 

(a) ..Dpointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
pi riod for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) api ointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as pa ft of retrenchment: 

Provided thr t where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (in) of 
clause I of this Regulai on, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may !e granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consit eration by the Competent Authority before passing orders: 

Provided further hat no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by ti e Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and gi ven to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that ai enquiry need not be held if: 

(i) the misconduct m such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; ai d 

(ii) the Bank has issv ed a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the Officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine; 

(ii) withholding of increment(s); 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(lii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer worki ng in the Bank, including 
those deputed from other institutions, to conduct the enquiry, 

41. Common enquiry 7 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary 7 proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority 7 in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry' shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Noth withstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or vTcrc, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau oflnvestigaUon or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If alter considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission, 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu- 
I ion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under. 

1. In case of an Officer 

(A) Basic Pay 

(i) For the fir: t three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmcntally by the Bank 1 12 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension, 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency 7 has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry 7 is not delayed for 
reasons attributable to the employee or any of his reprcscntalivc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates or 
at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

SO. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from tlie commencement of the 
serv ice of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month, 

5L When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service, 

(ii) In case of an officer or employee dismissed from the Banks service, the pay and allowances shall cease from the 
date of dismissal, 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53, Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54, Authorities empowered to grant leave 

The power lo grant leave shall vest in the Competent Authority. 

55* Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserv ed to the Competed! Authority. 
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(ii) An ofTiccr or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit lo do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting On return from leave 

An officer or employee on leave shall unless otherwise instructed to the contrary return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. CasualLcave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendaryear of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under Sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave Is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty . 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of, 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, die privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation. 

(b) (i) May be refused without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion, 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed, 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) . Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 

certificate to the satisfaction of the Bank saying that he is fit for duty. 


Explanation ; 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2, From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service; 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary’ leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee, 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty! 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post t6 which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In the joining time admissible to an officer or employee, the day on which he is relieved from his 

post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time, 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining tlmp. shall be admissible to an officer or employee when the transfer is at his own request, 


2317 GI/2001—6 




A:. A A i [Part111—Sec.4] 

CHAPTER-VU 

MISCELLANEOUS 


68, Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaic 1 Act, 

(2) t \) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act 1952 (19 of 1952) shall be governed by the provisions of Employees’ Pension Scheme, 1995 framed by the 
Government o^ India in exercise of the powers conferred by Section 6A of the said Act. 

(b) T ne Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69, Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2, The amoun. of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as oer Sub-Regulation 4 ^) hereunder whichever is higher 

(3) (i) Every offrxr or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination c' service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases wheie such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratu 1 ty payable to an officer or employee shall be one months pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay ; 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month s pay for each completed year of service beyond 

30 years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of sendee, as the case may be. 

70. Domicile 

(1) Eveiy officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations, 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary 

73. Repeal and Savings 

(1) Every rule, regulation, byc-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed, 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date;- 

1.do hereby declare that I will faithfully truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank, 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full 
Designation 

Signature 

Name in full 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE J1 
[See Regulation 5 (4)/ 

Declaration to be obtained from every officer or employee on first appointment 

l Shri/Smt/Kum.s/o, w/o, d/o.declare 

as under : 

(i) That 1 am unmarried/a widower/widow 

(ii) That I am married and have only one spouse living, 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

SCHEDULEm 
Form B 

Declaration of Domicile 
(See Regulation 70) 

Place: 

Date: 

1, the undersigned, having been appointed in the service of the.Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

♦The above is not my place ofbirth. My place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


S. SENGUPTA, Chairman 
[ ADVT-m/IV/304A/2001/Exty.] 
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